
 
 

SUNY Cobleskill - PLANT UTILITIES ENGINEER 1 

Thank you for considering SUNY Cobleskill in your search. 
 

About SUNY Cobleskill: 

The State University of New York College of Agriculture and Technology at Cobleskill is an accredited 

polytechnic college that is primarily baccalaureate and residential. SUNY Cobleskill is one of few institutions in 

the United States where an undergraduate student may also choose to earn an associate degree. The College 

has an enrollment of approximately 2,500 students in 52 programs divided into two schools - Agriculture and 

Natural Resources; Business and Liberal Arts & Sciences. An economic engine for rural New York, SUNY 

Cobleskill is home to a wide array of extended learning and professional development opportunities. 

 
Modeling experiential education, SUNY Cobleskill is committed to providing small classes, excellent facilities, 
and a hands-on learning environment. Whether students plan to further their education or begin their 
professional careers, they graduate with the foundation to pursue their goals and to succeed. 

 

Job Description: 
A Plant Utilities Engineer 1 serves as shift Supervisor in the Boiler Room and is immediately responsible for 

the operation, maintenance and repair of high pressure boilers. 

The incumbent in this position will also be responsible for the stationary equipment outside of the power plant 

including steam lines, mechanical equipment pumps, compressure and temperature control systems. A Plant 

Utilities Engineer 1 may make mechanical and electrical emergency repairs and may also supervise Plant 

Utilities Assistants. 

 
Incumbents in this position must possess a valid New York State driver's license. 

 

Requirements: 
Minimum Qualifications 

• Either 1. Graduate of heating, HVAC, ventilation, air conditioning, and refrigeration apprenticeship 
program from the U.S. Air Force; 

• Or 2. Must have been an enlisted machinery technician (MK) with the U.S. Coast Guard OR possession 
of a certificate as a Marine Engineer issued by the U.S. Coast Guard; 

• Or 3. Must have been an enlisted power generation equipment repairer with the U.S. Army; 
• Or 4. Must have been an enlisted gas turbine systems technician, submarine nuclear propulsion plant 

operator reactor control, utilities man, machinist mate, or engineman with the U.S. Navy; 
• Or 5. Must have a Merchant Mariner’s Document (MMD) and have been a qualified member of the 

engine department (QMED) as an oiler, fireman/water tender, refrigerating engineer or engineman with 
the U.S. Merchant Marine; 

• Or 6. Completion of a New York State Department of Labor registered apprenticeship program for 
stationary engineers, plant maintenance (plumber/steamfitter), HVAC Mechanic or plant maintenance 
(refrigeration/AC); 

• Or 7. Possession of a High-Pressure Boiler Operating Engineer License or Stationary Engineer 
License; 

• Or 8. A bachelor’s degree in Facilities Engineering, Mechanical Engineering, Electrical Engineering, or 
Marine Engineering; 

• Or 9. Four years of full-time hands on experience in the maintenance and operation of commercial, 
industrial, institutional facility, computer applications of digital energy platforms and building analytics 
and/or performing diagnosis, repair of HVAC systems or boilers or auxiliary equipment; 

• Or 10. Four years of full-time hands on experience in a residential setting performing diagnosis, 
operation, maintenance repair of HVAC systems or boilers or auxiliary equipment; 



• Or 11. An associate’s degree in HVAC AND two years of qualifying experience as described in EITHER 
qualification #13 or #14 above; 

• Or 12. Completion of an HVAC certificate or diploma from a BOCES program (900 hours) OR 
completion of an approved certificate in HVAC, electrical, refrigeration, boiler operations and 
maintenance, or plumbing from an accredited technical school or technology college AND two years of 
qualifying experience as described in EITHER qualification #9 or #10 above. 

 
Additional Information: 

• The salary level for this position is G-15 ($47,773 - $58,028) 

• This position offers full New York State benefits which are among the most comprehensive in the 

country. 

• SUNY Cobleskill is committed to providing a safe and productive learning and living community for our 

students and employees. To achieve that goal, we conduct background investigations for all final 

candidates being considered for employment. Any offer of employment is contingent on the successful 

completion of the background check. 

 
SUNY Cobleskill is committed to fostering a diverse community of outstanding faculty, staff, and students, and 
ensuring equal educational and employment opportunity and access to services, programs and activities 
without regard to an individual's race, color, national origin, religion, creed, age, disability, sex, gender identity, 
sexual orientation, familial status, pregnancy, predisposing genetic characteristics, military status, domestic 
violence victim status, criminal conviction, or any other legally protected status. Individuals with disabilities 
requiring accommodation during the hiring process should contact the Human Resources Office at (518) 255-
5514. 
 
Pursuant to Executive Order 161, no State entity, as defined by the Executive Order, is permitted to ask, or 
mandate, in any form, that an applicant for employment provide his or her current compensation, or any prior 
compensation history, until such time as the applicant is extended a conditional offer of employment with 
compensation.  If such information has been requested from you before such time, please contact the 
Governor's Office of Employee Relations at (518) 474-6988 or via email at info@goer.ny.gov.
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