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Welcome to the 2022019 academic year at the State University of New York College of Agricalhate
Technology at Cobleskilll On behalf of the faculty and staff, we hope you will take advantage of all that
Cobleskill has to offer and become a successful and engaged member of our campus community
throughout your college career.

The SUNY Cobleskill Stdent Handbook is designedlietter acquaint you witthe many aspects of life
at Cobleskill. It contains information about important academic and university requirements as well as
collegewide activities.

As a SUNY Cobleskill student, you are affordedm rights. With these rights come responsibilities. All
of our students are expected to be familiar with and uphold the policies outlined in this handbook as well as
those listed by other departments. Please pay particular attention to the Student Coddsct

Policies as stated in this Student Handbook are subject to change. The College may amend policies and
procedures at any time, giving the community reasonable notice of the changes via official stodiént e
address. For the most recent and adeugaudent Handbook, please refer to the online version.

Whether you are a new oontinuingupperclass student, | urge you to reflect upon the coming year and
determine what it is that you would like to accomplish within and beyond the classtbaitenge

yourself. Go beyond what you think you can do by raising the bar not only for yourself but for your
classmates. It is through such challenges that each of us learns to grow and excel.

My colleagues and | wish you a most successful 2208 year at SNY Cobleskill!

et froe

Anne Hopkins Gross, EdD
Vice President for Student Development



CAMPUS EMERGENCY

Student Safety Communications

In the event the campus has a crisis or emergency situation, students will receive a
specific message based on the emergency that has occurred with directions
regarding what students are expected to do. The campus will communicate to
students using three specific means:

1. Alive announcement will be communicated over the Campuses
Emergency Broadcast System. Students will be required to follow official
directions as they are announced.

(8]

. Campus e-mail message. Students who have signed up and are connected
to the campus computer system will receive a message on the campus e-mail
system.

3. Campus Emergency Alert System. ALL students are asked to register for the
Emergency Alert System (SUNY NY ALERT). This will permit students and
family members to receive messages to their mobile phone, home phone and
fax machines.

How DO Students Sign up for the Campus Emergency Alert System?

The Campus Emergency Alert System is part of SUNY NY Alert service provided and
maintained by the NYS Emergency Management Office. This system provides SUNY
Cobleskill a mechanism to send timely emergency and safety information and protective
action messages to the campus community. The system is capable of sending text messages,
record voice messages and email messages to multiple addresses and phone numbers
inputted into the system. This system is only used in true campus emergencies where
members of the community are in danger of being in harm’s way.

Log on to your Banner account using your Student ID (800 number) and PIN.

On the Main Menu you may register your personal contact information to receive
E-Mail, Voice and Text Message Alerts.

Per the New Student Orientation Packet,
al students were requested to folow these instructions.
If you haven’t done this alreadly,

PLEASE SIGN UP TODAY!




CAMPUS CONTACT INFORMATION

Academic Affairs

Susan Zimmermann, Provost and VP Academic
Affairs

Knapp Hall, Room 205

Mon'T Fri: 8 ami 4:15 pm

Ext. 5523

AccessABILITY Resources (aka DisAbility Support)
Library, Lower Level

Mon7i Fri: 8 ami 4:30 pm

Ext. 5282 or 5870

Affirmative Action/Title IX

Lynn Berger, Director of Human Resources and
Affirmative Action

Knapp Hall, Room 123

Mon'T Fri: 8:30 amii 5 pm

Ext. 5465

Alumni Office

Knapp Hall, Room 228
MonT Fri: 8 ami 4:15 pm
Ext. 5524

Athletic Facilities

Bouck Hall

Moni Thurs: 8 ani 10 pm Friday: 8 arh 2 am
Saturday: 4 prii 2 am

Sunday: 4 pni 10 pm

* Gym is available for open recreation when there are
no scheuled activities.

Bowling Alley Bouck Hall
Wednesday: 7 10 pm

Friday: 10 pmi 12 am
Mid-October through MieMarch

Fitness Center Bouck Hall

MonTi Fri: 7:30 ami 9:30 am, 11 arih 3 pm, 6 pni
10 pm

Sat and Sun: 4 pin10 pm

Swimming Pool, Bouck Hall

Moni Fri (Lap swim): 12 pni 1 pm
Tues (Open Swimming): 69 pm
Thurs (Open Swimming): 7 9 pm
Sat (Open Swimming): ©11:30 am
Sun (Open Swimming): 14 pm

College Bookstore

Bouck Hall

Moni Thur: 8 ami 4:30 pm Fri: 8 ani 4 pm
Ext. 5227

Brickyard Point

Moni Thurs: 730 ami 9 pm
Fri: 7.30am7i 6 pm

Ext. 5147

Campus Recreation/Intramurals
Bouck Hall, Room 21
Ext. 5827

CAS (SUNY Cobleskill Auxiliary Services, Inc)
Prentice Hall, Rooms 105 and 1068 emp location:
modular buildingnorth er of Fparking lot

Moni Fri: 8 ami 4:15 pm

Ext. 5540

Center for Academic Support & Excellence
Library, Lower Level

Moni Thurs: 8 ani 9 pm

Fri: 8 ami 5 pm

Sun: 4 pni 9 pm Tutoring Available

Ext. 5872 or 5876

Tutor schedulesfound on the CASE weiage
MERITS Program at CASE, Ext. 5873 or 5837

Center for Campus Engagement & Leadership
Bouck Hall

Center for Career Development
Library, Room 109

Mon'i Fri: 8 ami 4:15 pm

Ext. 5624

Cobleskill Campus Child Care Center
Mondayi Friday: 7 ami 6 pm
Ext. 5854

CobyCard Office

Knapp Hall, Room 112
Mon'i Fri: 8 ami 4:15 pm
Ext. 58860r 1-877-711-6261

Communications and Marketing
Knapp Hall, Room 222

Moni Fri: 8 ami 4:15 pm

Ext. 5631



Dining Services

Champlin

Monday through Friday:

Breakfast: 7 11 am Lunch: 11 ani 4 pm

Grill, Deli, PizzaFare 11 ami 7 pm

Dinner: 41 7 pm

Saturdaybunday:Continental Breakfast: 9:301 am
Brunch: 11 anmi 4 pm

Grill, Deli and Pizza Fare: 11 aim7 pm
Dinner: 41 7 pm

Sun: Wings andi nNmr e
Main Dining Ext. 5202 & 5206

AiTo

Farm Fresh Café

Center for Ag. and Natural Resources, 2nd floor
Mon-Thur-7:30 amii 6 pm

Fri-7:30 ami 4 pm

The Pit Champlin Hall

Mon-3pmi 1am

Tue-10:30 ami 2:00 pm, 10 pni 1 am
Wed-3 pmi 10 pm

Thur-10:30 ami 10 pm

Fri-10:30 ami 3 pm

SatClosed

Sun3:30 pmi 1 am

Prentice Café
Closed for renovations, reopening Fall 2019

Cobybs

549 Main Street
Mon-Fri: 8ami 4pm
5188234445

Brickyard Brewhouse
Mon-Thur: 7:30 ani 9 pm
Fri- 7:30 ami 6:00 pm
Ext. 5141

Twisted Whiskers
Mon-Tue7:30 ami 10 pm
Wedi Fri: 7:30 ami’ 1 am
Saturday6 pmi 1 am
Twisted Whiskers Late Night
Tuesi Sat: 6:30 pmi 1 am
Ext. 5305

Warner Café
Mon' Fri: 8 ami 2 pm
Ext. 5023

EOP Office

Library, Lower Level
Moni Fri: 8 ami 4:15 pm
Ext. 586

Financial Aid

Knapp Hall, Room 118
Mon' Fri: 8 ami 4:15 pm
Ext. 5623

College Advancement and College Foundation
Knapp Hall, Room 228
Mon' Fri: 8 ami 4:15 pm
Ext. 5524
Goo: 4
International Education
Bouck Hall, Room 116
Moni Fri: 9 ami 5 pm
Ext. 5558

ITS Help Desk

Warner 023

Moni Thurs: 8 ani 9 pm
Friday: 8 ani 4 pm

Ext. 5800

Library

Jared Van Wagendtall

Moni Thurs: 7 ani 10 pm

Friday: 7 ani 5 pm Saturday: Nooh 6 pm
Sunday: 2 pnii 10 pm

Ext. 5841

President, Office of
Marion Terezio, PhD
Knapp Hall, Room 202
Ext. 5111

Registrar

Knapp Hall, Room 101
Mon'i Fri: 8 ami 4:15 pm
Ext. 5521

Residential Life Office
Bouck Hall, Room 126
Moni Fri: 8 ami 4:15 pm
Ext. 5215

Student Accounts

Knapp Hall, Room 118
Moni Fri: 8 ami 4:15 pm
Ext. 5539

Student Conduct

Bouck Hall, Room 126
Mon' Fri: 8 ami 4:15 pm
Ext. 5215



Student Development

Anne Hopkins Gross, Vice President
Knapp Hall, Room 237A

Mon'T Fri: 8 ami 4:15 pm

Ext. 5214

Student Government

Office of Student Leadelsp, Bouck Hall
OfficersdOffice Hours as Posted

Ext. 5302

Student_eadershipOffice
Bouck Hall, Room 127
MonTi Thurs: 9 ani 6 pm
Fri: 9 ami 4 pm

Ext. 5300

Student Mailroom

Bouck Hall, Bottom Floor

Moni Fri: 8 ami 12:45, 1:45 5 pm
Ext. 5510

Student Payroll

Knapp Hall, Room 127
MonT Fri: 8:00 ami 4:15 pm
Ext. 5423

Title IX

Lynn Berger, Director of Human Resources and
Affirmative Action

Knapp Hall, Room 123

Mon' Fri: 8:30 anmii 5 pm

Ext. 5465

University Police

Johnson Hall, Route 7

Moni Fri: 8 ami Noon, 1i 4:15 pm

UPD officers on duty 24 hours a day, 7 days a week,
365 days a year providing campus coverage

Ext. 5317 Emergency: 512555555 or 911

Veterans Affairs Office
Bouck Hall, Room 126
Mon' Fri: 8 ami 4:15 pm
Ext. 5321

Wellnes Center

Beard Wellness Center Building (Near Brickyard
Point)

Mon'i Fri: 8 ami 4:15 pm

Health and Counseling Services by Appointnient
call Ext. 5225



5 Need a Ride?
Hep on the Busi

Highlights
Unlimited service daily, late night service,
explore Albany, access airlines and trains!

To view the full route map and bus schedule for Route 2 and Route
2A (Village Loops) as well as the other county routes, go to

Do I need to call ahead for the bus to pz’cé me u/y?

If you are not sure about a stop or a pick-up time, you can call the dispatcher

at 234-0952 until 6 pm.
oo\
Where do 9 catch the bus?

The bus stop is on Suffolk Circle (often referred to
as Knapp Circle because it is next to Knapp Hall).

How do 9 get to Wal-Mart?

From any of the designated stops on campus you can get on one of the Rt 2 or
Rt 2A buses. For each of these routes, Wal-Mart is one of the last stops before
it turns around and loops back to the college. Since there are other bus routes
that also stop at Walmart, make sure you get on the appropriate bus to get back
to campus. When in doubt, ask the bus driver for help.



THE CAMPUS ADMINISTRATION

The College President is the chief administrative officer of our Colletiebrdad responsibilitiefor

carrying out the mission of the College, for determining policies, seeing that they are implemented, and
major decisionmaking regarding every aspect of the operation of the College, such as budget, gtanning

the futue, staffing, funeraising, student life, academic matters, and public relations. The College President is
Marion Terenzio.

The President, reporting to the Chancellor of the State University of New York, works closely with the
College Council, the Vice Psalents, the Faculty, and others to effectively manage the College.

As a college within the State University system, the campus operates within the policies enacted by the State
University Board of Trustees, the laws of the State of New York, the adrathistdirectives of the Governor

and his staff, and the policies established by our own College Council. We are also subject to the regulations
of the Federal Government and the county and local laws which are applicable.

The four vice presidents are tother officers of the College. The President delegates certain responsibilities and
authority to each of the vice presidents.

The Academic Deans report to the Vice President for Academic Affairs. Each Dean has responsibility for
administrative leadershigind decisiormaking for an academic program area. There are various offices, units,
and centers on the campus. These are usually headed by a person with the title of director.

OUR PROUD HISTORY

Authorized by an Act of the State Legislature in 1911, duarge measure to efforts of Assembly Speaker
Daniel Frisbie of Middleburgh, the College opened its doors in 1916 as the Schoharie State School of
Agriculture with twelve students, a faculty of four, and a farm manager, with Halsey B. Knapp as Director.

Providing instruction in "Agriculture, Mechanic Arts and Home Making" for students not interested in the
college preparatory high school curriculum of those times, the School grew rapidly during its first decade and
by 1930831 enrolled 140 students withfaculty and staff of 20. Facilities included Frisbie Hall, completed in
1916, as well as the Dairy Building (Alumni Hall) in 1918 (completely renovated in-2083he Home

Economics Building in 1920, and the Gymnasium in 1926.

With a change in name tbe New York State School of Agriculture in 1923, the next decade saw a growth
and improvement in academic offerings, and a decision to raise the School's standards and its academic
requirements. A 1937 ruling by the Board of Regents gave Institute siahes$chool, placed it on a post
secondary level, and all curriculums were made two years in length.

Agriculture then included seven possible Majors, with four in Home Economics, and the first Nursery School was
established.

Following a brief declinen enroliment during World War I, the Institute mushroomed from 73 students in
1943 to 1,032 in 1963. Existing curriculums were expanded and made more specialized, and new divisions
were created in the areas of Food Service Administration, Nursery Edydatisiness and General

Education.

The Institute had become a unit of the State University of New York in 1948 and saw a change in name
to the State University of New York Agricultural and Technical College in 1974. In 1987 Cobleskill



was redesignated athe State University of New York College of Agriculture and Technology at
Cobleskill.

The 1960s were the time of greatest growth in physical facilities, with the construction of Wieting and
Vroman Halls (1962), Prentice Hall (1963), Wheeler Hall (19B&)yck Hall (1965), Draper, Dix and
Pearson Halls and the Agriculture Complex (1966), and the Agricultural Engineering Building, Holmes
Classroom Building (1971), Library, Swimming P¢@hack Bar, Davis, Porter, Parsons, Ten Eyck, Fake
residence halls, Chastin Dining Hall, Food Service and Recreation Building (1972). More recent
construction has added the Child Care Centeding| the Dairy Complex, the @Gter for Environmental
Science and Technology, and the Center for Agriculture and Natural Resources.

Paralleling the College's growth in enrollment, curriculums, and physical plant were the development of programs of
intercollegiate athletics, student activities, and student life. The first basketball team was organized in 1916. The
newspaper and ydawok followed in 1923. The Cross Country race dating back to 1931 served as the foundation for
present winning teams. Phi Theta Kappa, National Junior College Honorary, was installed in 1960.

LIVING ON CAMPUS

This section of the STUDENT HANDBOOK, "Ontihéi | | , 6 deals with the residence
sections of this Handbook and in other publications you will find descriptions of when the various halls were built.

The College is continuing to improve them in many ways. On a regular scheewlearpeting is installed,

bathrooms are renovated, student rooms and public areas are painted, lounge furniture is replaced or refurbished,

and general repairs are made to keep the residence halls an attractive and supportive environment for resident
students. We must all make a solid commitment to treat the residence halls as we treat our owridrahigss

your "home" for the next several semesters. As unwarranted damage and thoughtlessness will detract from the

quality of the residential experiee, we must all be positively contributing to the quality of campus living.

ASPECTS OF CAMPUS LIVING

Residence Hall Staff

Each residence hall is staffed by a professional Residence Hall Director, 6 to 11 Resident Assistants, who are
studentdike you, acleaning staffstudent assistantand Night Hosts. Mutuakspect among all persomakes

our college community function best.

Residence Hall Director

Each residence hall is supervised by a-livenember of our College Faculty. These staff membersudirdime
professionals who possess a Bachelor's or Master's degree and are available to assist you with any questions you
have regarding residence hall living. They are responsible for the overall management of your residence hall and
supervise the ResideAssistants and other student staff. Make a point to introduce yourself to your RD.

Resident Assistant

The Resident Assistant is a student who has taken on the responsibility to serve the residence halls and assist
students with their residence life acaollege experience. Resident Assistants, better known as RAs, have an
enormous amount of responsibility. They are counselors, programmers, educators, disciplinarians and they are
your friends. If you have a concern or just a question, seek out your R& &74g they are here to help.

Night Hosts

Special student assistants have been hired to serve as Night Hosts in each of the residence halls. These Night
Hosts go on duty after the Resident Assistant closes the hall office at midnight. From midnigh& umtiit3s

the responsibility of th&light Hosts to supervise the entry of all students into the residence hall. It is our goal

to ensure that all individuals who enter the halls during these time periods are residents and/or approved

visitors or guestPlease be prepared to present your official college ID during these times. Your safety is
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important to us.
Sustainability Mentors/ECOs

Special student assistants have been hired to serve as Sustainability Mentors/ECOs in each residence hall. The
me n t mal B  asgist community members in increasing sustainability efforts within each residence hall. The
mentors accomplish this goal by observing and reporting on the residence hall environment and by hawing one
one interaction with residents througlildaounds, office hours, and educational programming.

Cleaning Staff

Each residence hall has assigned staff who are responsible for cleaning the resideecerhalisekdayThis

cleaning includes hallways, stairwells, lounge areas and especiallydrathrib is expected that students will

clean up after themselves and clean any messes they make. Students are responsible for the cleaning of their own
rooms. A vacuum cleaner and brooms are available for student use. Either see the Residence Hall Director
Resident Assistartn duty, or the cleaning staffor brooms/vacuum cleaner availability. If lounges or bathrooms

are left messy, an extra cleaning charge may be assessed against the floor. Please treat the residence halls with
respect, for they are yohomes.

RESIDENCE HALL SERVICES

Laundry
Laundry machines are availabite use by residence hall residents onihcluded in the meal plan is a $70.00 fee

which alows swipeless laundry all semestetease report broken machines to CAS at ext. 5233/5886
Cable Television Service

Each main lounge and student room is equipped with cable television service. The current selection of more than 80
channels includes eight HBO options plus an HBOGo option for each resident.

Vending

Each of the College's residenhballs has conveniently located vending areas. You can use CobyCard debit accounts
or cash. Please report broken machines to the Residence Hall Director or Cobleskill Auxiliary Services at ext.
5233/5886. Refund request forms are available at the Coby@icd, Knapp 112.

Computers

Direct highspeed computer connections are installed in each student room in all residence halls.
Recreation Equipment and Games

Each Hall Council has provided various equipment and games for student use (e.g. balls,rhesrdgaowave,
refrigerator, etc.) in its residence hall. If you want other items to be considered for purchase, attend your Hall
Council meeting and ask that they purchase something for student use.

Common Area Cleaning

The Residential Life Office andéhracilities Management Department share a goal of working together with
students to provide a clean and wekintained residence hall environmehs$sistance and support from
resident students is necessary to achieve such an environment. Residers Eodeheir support by

keeping common areas such as bathrooms, hallways and lounge arefreeésilities Management Staff
clean and maintain the residence halls; they do not pick up messes for which resident students are
responsible. A Residence Hélleaning Plan which details staff and student responsibilities is posted on the
bulletin board in your living area (look for a colorful 8 12" x 14" poster).

Recycling

Our residence halls are environmentally aware. We participate in an extensive pragreanyities glass, plastic,
paper, newspaper and the like. Each hall has a recycling area and students are asked to help us with this effort.
Containers for recycling materials are labeled. A little cooperation and planning makes this a very successful
program.Dining Services actively recycles all cardboard, glass, plastic and tin food containergn8umer

vegetable scraps are composted in support of our campus initiative. Dining halls are traytessilasfaour
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Residence Hall Study Lounges and Rooms

One of the primary purposes of residence hall living is to support the academic life on campus. Each residence
hall has a specially designated private study fmestudentsin addition to their primary purposes as
social/recreational/gathering spaces, residence hall main lounges may serve as suitable study locations for
resident students.

Cooking

Residence halls do not have the necessary facilities to alloergsuh cook. Limited facilities are available

in most recreation lounges for the preparation of light snacks. Please use good judgment when using these
facilities, as the safety of your residence hall community relies on it!

Mailboxes/mail

Residence habltudents will receive mail in their assigned mailboxes. Student Mailroom service window

is open Monday through Friday from 8:00 a.m. to 5:00 p.m. and closed for lunch between the hours of
12:45 p.m. and 1:45 p.m.

The following address should be used fdoflyour mail. Failure to use this address will result in delays in
receipt of your mail.

Your Name

Bouck
Hall Box 107 Schenectadg&venue
Cobleskill, NY 12043

Please keep your mailbox key in a safe pla@a cannot receive your mail without your fiaix key. To

replace a lost mailbox key, you will need to go to Student Accounts in Knapp Hall and pay a $10.00 fee,
then take your receipt to the Student Mailroom in Bouck Hall to get a replacement key. When you are
finished with your mailbox, return youmailbox key to the Student Mailroom.

Students that have not returned their key will be charged $35.00. Students that have moved off campus and are still
currently enrolled at SUNY Cobleskill, may continue to use their mailbox in Bouck Hall. Studertiatkanoved
off campus and do not wish to use their mailbox in Bouck Hall, must return their mailbox key to the Student
Mailroom in Bouck Hall. If the mailbox key is NOT RETURNED to the Student Mailroom, mail will not be
forwarded. Mailboxes will remain opeuntil the Mailroom is notified.

Night Host Program

As previously described, special student assistants are hired to serve as Night Hosts evening8dfrom 12
midnight to 300 a.m. to monitor all traffic in and out of each of the residence halls.

ResidentAssistant on Duty

Each evening one or two Resident Assistants are on duty from 7 p.m. to 7 a.m. in each of the residence halls.
The RA(s) are on duty from 7 p.m. to 12 midnight in each hall office and are required to make hourly rounds
of the entire residece hall. Side entrances and the main doors are locked at all times. At 12 midnight the
RA(s) return to their assigned residence hall rooms and continue duty there until 7 a.m. During this time
period they are responsible for responding to problems orgemeies. RA duty telephone and room numbers

are posted near your residence hall office each evening. RAs are here to help; seek them out.

Residence Hall Director Duty

Each evening one or two Residence Hall Directors are on assigned duty for the tecedsadlsnThey are
available to address problems and concerns in all residence halls as needed. Each evening those Residence
Hall Directors who are on duty will also have their names and telephone numbers listed near each hall

office. Call if you need helpThese are highly trained and supportive professionals.

Fire Safety
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Each residence hall is equipped with modern fire detecting and fighting technology. Please do not tamper with
this fire safety equipment including fire extinguishers, fire bells, pullebpkeat and/or smoke detectors.
Students found tampering with fire safety equipment will be subject to immediate suspension.

Maintenance Concerns

Repair of Residence Hall Equipment, Furniture, and Facilities

If you have a maintenance problem in yourmmoor an item is in need of repair, report it to your

Residence Hall Director. A work request will be submitted and the Facilities Management Department
Staff will make any necessary repairs. Report all emergency and/or health or safety related problems
atonce to the Residence Hall Director.

Keys

Students must not lend residence hall kayds. Always lock your door when you leave the room or when you
retire for the evening. Help to protect yourself. An open or unlocked door is an invitation for trouble.

Dining services

Resident and Commuter meal plans are available to all students at SUNY Cobleskill. A meal plan is required for all
students residing on campus.

Coby's Café is a unique efBmpus venue, serving the campus and the local community. Laltatedown at

549 Main Street, Coby's offers breakfast and lunch, featuring Artisan sandwichepréssetl burgers,

guesadillas, wraps and customizeddtder" salads. Campus meal plans are accepted.

For the complete list of meal plan options and theedlagreement, go teww.cas.cobleskill.eduror more

information on the meal plans, you may contact the CobyCard Office at 5886 or stop by Knapp Hall, Room

112.

Campus Store

The Campus Storie located irBouck Hall and services students, faculty, staff and visitors of SUNY Cobleskill.
Our store hours are Monday through Thursday 8 &pm, Friday 8 arit 4 pm and Saturday 12 pid pm, closed
Sunday. The following services are offered in store:

A TextbooksNew, Used, Rental arittbooks

Computers, NOOK©G6s, LvB&cnbeRensg Tabl ets and

All required course materials and schagbplies

Large selection of school spirit clothing ayiftis

ConveniencéemsincludeSlushies, heaindservefoods,in betwea classsnacksandmuch,muchmore!
Faxingservices

Adirondack Trailways butickets

A Employment opportunitiefor students
We happily accept cash/ ahajor credit cards, CobyCash, and checks.

To Do Do o Do o

Center for Career Development

Students sould visit theCener for Career Developmeiit the VanWagenen Library, room 109 for the following
services:

A Career Exploration &lanning
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A Employment Preparation @pportunities
A Internships
A Transfer & Graduate Schoassistance
Call ext. 5624 for additional information or meake an appointment.

Student Accounts

We are located in Knapp Hall, 118A next to the Financial Aid Office. Hours are Monday through Friday 8 am

4:15 pm. Contact us for questions concerning your semester bill, refunds or payment plans.

Students may vie their semester bills and/or pay online through their BANNER WEB secure area. Choose
Student and then choose Qui kPay. Notification of a bi
electronic billing, no paper bills are mailed. Students sigg up parents or another third party to receive

notifications and access to view their bill and make payments to their account.

It is important to review your QuikPay account regularly as we bill monthly. Unpaid accounts will have a financial
hold placedwhich will hold any grades, transcripts and course registration activity. Accounts remaining unpaid may
be subject to collection. If sent for collection additional costs such as penalties, interest and collection fees may
apply.

For more informationwww.cobleskill.edu/studentaccourds contact us: 518

2555539, studentaccounts@cobleskill.edu.

Student Conduct
Students, like all citizepsre held accountable within the behavioral parameters of our society, as defined by local,

state, and federal laws and statutes. In addition, students are also held accountable for behavior as defined by the
Student Conduct Codes of the College. Stuxlarg defined as all persons taking courses at the College, beth full
time and partime, or those individuals who were students at the time of a violation of the Student Conduct Codes,
as well as individuals on College or Cobleskill Auxiliary Servicesnises for any purpose related to registration

for enrollment. Persons who are not officially enrolled for a particular term but who have a continuing relationship
as a student with the College are considered students.

Students are expected to be familiath all College regulations and to abide by them at all times in order to
maintain a fair, just, and safe College community environment.

These codes apply specifically to behavior on Collegeed or-controlled property, on property and in facilitiefs o
the Cobleskill Auxiliary Services, and at college authorized functionsasffpus. Certain Codes may apply to
actions offcampus (in the Village of Cobleskill and/or on authorized field trips, for example) as noted, as the
student 6 s c o n daffectthe campus candmumity & @ntleymine the interests and/or mission of the
institution.

Any violation of the Student Conduct Codes is strictly prohibited and may result in disciplinary action ranging from
a warning letter to probation, suspension, ismissal from the College.

Room Assignments and Changes

Returning Students Sigdp

Current students looking to live on campasthe following academic yeaieed to complete the housing survey via
eRezLife. RAs will provide information about the progesd timeline prior to Spring Break. Currstiidents

living off campus whavish to move on campus, should see the Residential Life Office (Bouck 126) to get
information prior to Spring Break.
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New Student Housing Assignment Process

Incoming students amequired to live orcampus (2 academic years for fitehe freshmen, and 1 academic year for
transfer students). Once students have paid their housing deposit, they will be able to complete the housing survey
via eRezLife. These surveys provide the RedidéLife Office with valuable information to find students the best
housing assignment possible. Housing surveys are sorted on a first come first serve basis. For more detailed
information about how to complete the housing application, please see @iteweb

Triples and the Triple Placement Program

Al t hough the college would prefer not to have any tripl
have been assigned to a triple, please note that you are in a larger room that isl desigltethree people. Upon
arrival, you wil!/ participate in the Triple Placement |

fairly. This program has been very popular and successful. If you decide you would likeipledglease ee your
Residence Hall Director to be added to thergsing list.

Changing Halls or Residence Hall Rooms

If you would like to change rooms, you will need to speak to your Residence Hall Director (and the Residence Hall
Director of the building you wdd like to move to if you plan to move buildings). Your Residence Hall Director

will work with you to understand why you would like to move and help you resolve any issues you may have with
your room/roommate. Approval of a room change is at the soleetistiof the Residence Hall Director. Moves

will not be approved during the opening weekend, or during'theezk of the semester, while the census is
conducted.

Consolidation

Students who are living in a double room without a roommate will participalte roomconsolidation process.

Students in the situation, regardless of how it occurred, will have three options to discuss with and receive approval
from their Residence Hall Director. These options are: purchasing the room as a superior singteqprased on

the week the change is made); accepting a new roommate assigned by the Residential Life Staff (refusal of a
roommate will automatically lead to the purchase of a Superior Single); or moving to a new room with a roommate.

Students who knovhat they will be without a roommate for the spring semester will have an opportunity to
consolidate during the last week of the fall semester.

Residence Hall Community Development

Hall Council

Certain Hall Council officers have been elected in the Sparagsist with the transition process of all

resident students. Special programming, election of additional officers, and other initiatives will be widely
publicized throughout the Fall semester.

Do you have aspirations of being a leader in the future Méhbe a leader today? Join the Residence Hall
Council and help build a positive community where you live. Each hall has a social budget of over $1,000.
Help decide the types of educational, social, recreational, cultural and/or community prograrfikeyta'd

see offered in your hall. It's a very valuable learning experience and a quality student leadership position.
Recruitment for officers and floor representatives begins upon your arrival in August. See your RA or RD for
details and watch for signs.

Resident Student Organization

This is an organization made up of representatives from each of the residence halls. It is the group that
represents the student opinions carmpide, organizes events involving all residence halls and promotes
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unity among thénalls.

Programming

Programming funds and social funds are derived from a small amount collected from each resident. These funds a
administered by the staff and the Hall Council to provide an atmosphere which supports and fosters the development
of a hal community. The Hall Council provides seffovernance and leadership opportunities for all students.

24-Hour Consideration Hours and Support of Acadéfritellence

Residence halls must be places where students can live and learn in productive envirtWenexpect

students to maintain Consideration Hours 24 hours each day. This means loud stereos, noise and/or other
disruptive behaviors are unacceptable. Disruptive students will lose the privilege to live on campus.

Roommates and Respect

Adjusting to living with a roommate is a most challenging experience. In any good relationship, it is important that
all parties understand and communicate with one another. Students need to express their concerns and discuss
lifestyles, likes, dislikes, values and god@déscuss room usage and the fact that the right to study in one's room
supersedes all other perceived rights. In order to have a successful roommate experience, you need to be considerate
of your roommate's needs, feelings and concerns. Always be respeactfaérs and, if you are willing to

compromise, your roommate experience can be a very positive one. It may be one of the best experiences of your
entire college career. Success is achieved through communication.

Educational Programming and Establishme&n€ommunity in the Residence Halls

The residence halls are educational communities where students and staff work together to strengthen their overall
learning experience. It is our goal to supplement, as well as complement, the learning of the clagsedence

through offering structured and unstructured activities (such as bringing faculty, other trained professionals, and
speakers into the halls) in support of the educational programs. Approximately 800 special programs are offered
annually in our esidence halls by members of the residence hall staff and hall councils. Students who attend these
special activities have benefited grealperience college life by attending your residence hall's events.

Residence Hall Discipline

The State Universitpf New York has provided each campus the opportunity and responsibility to establish
regulations governing student conduct and behavior. Within this framework the College has established a Student
Conduct Code. In the residence halls, there is a spseffiof terms and conditions that have been developed in

order to ensure that an environment is maintained that allows for constructive interaction, personal growth and
development. You are advised to read carefully Bbth Student Handboopks well as theesidence hakTerms

and Conditions of Res#hce Hall Occupancy> amdumni Commons Terms and Conditions of Occupancy

Please help us maaih a positive environment by respecting the rights and privacy of others as well as by

helping us protect the property of individuals and the College.

Campus Health and Safety

Our Shared Responsibilities

Providing a safe environment in which studenty thge, work and learn is an essential function of this campus.
Although the topics below receive great attention in other areas of this Handbook as well as during meetings and
through other publications, a grouping of safietlated information may be hgll at this point.

Personal safety is a personal responsibility. The College makes available to students a vast amount of
information through printed materials, seminars, and training opportunities. We encourage student interest and
participation in suclopportunities.

Our campus walkways are well lit at night. In fact, a campus map showing the most traveled lighted walkways is
posted widely throughout the campus. Members of the campus community are always encouraged to walk in pairs
or groups and alwaysdighted paths.

University Police Department

Campus safety and security is coordinated by the University Police Department, which has a force of 10
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sworn police officers with full arrest powers. As an armed police department, officers respond to all

emergncy and noemergency complaints. The University Police Department serves as the primary law
enforcement agency for the campus.

State University of New York police officers must meet the standards in New York State for police officers. The
officers must Ave completed 60 credit hours of college and pass a civil service test for consideration for
appointment. The officers have completed a basic training program administered by the New York State
Department of Criminal Justice Services under the Bureau @midipal Police and undergo continuous training

to upgrade their skills. Officers conduct foot, bicycle, mounted horse and vehicular patrols on the campus 24
hours a day, 365 days a year.

The objective of the University Police is to provide a safe enviesnifor the teaching, research and social
endeavors antb protect the lives and property of the students, employees and visitors of the college. This
objective is pursued within the framework of the state university rules and regulations and alldtecahdt

federal laws. The investigation of crimes commitbedhe campus fall under the jurisdiction of the university

police department. Our university police departmentdi@seworking relationships wittthe village of Cobleskill
policedepartmentthe SchoharieCountyS h e r Depafrtdentind the New York State Police. This includes a
memorandum of understanding (MOU) with these agencies in the event that a violent felony or a missing student
is reported to campus authorities. Should such a repoedeéred, SUNY

Cobleskill s university police would request assistanc:¢
complete investigation.

Our University Police Department is on duty at all times. The Officers provide foot patrols, vehiols, pat

bicycle patrols, law enforcement and assist with and participate in Student Conduct Code enforcement,
educational seminars, and other forms of support for students, staff, and faculty every hour of every day.
Emergency phones are located at variogations across campus. These phones which are

identifiable by the fAblue |ighto that is on each phone
any criminal activity, as well as any possible missing students, should be immediatelgdepdsniversity

Police which is located at Johnson Hall (82%85-5555) for investigation.

Residential Life

When College is in session, the Residence Hall Directors have diredt) hiegponsibility for the residence halls. In
addition to responding taatis for assistance, the RD on duty supervises the Resident Assistants and Night Hosts.
Each resident student is issued a key to his/her room door and encouraged to keep it locked at all times.
Additionally, each resident student is issued a front doarssccard which is unique to his/her building. All
entrance/exit doors are continuously locked.

Developmental programming is offered to resident and commuter students throughout the academic year.
Topics usually include: personal safety, relationships,alesalence, DUI, operation identification, among

others.

The conduct of guests or visitors is the responsibility of the host resident, as well as the visitor/guest. As such, all
visitors/guests must be accompanied by their hosts at all times duringjonsitaurs (please refer to the guest &
visitor policy).

Personal Safety Committee

The SUNY Cobleskill Personal Safety Committee shall review current campus security policies and procedures
and make recommendations for their improvement. It shall spdlsifieziew current policies and procedures

(1) for educating the campus community, including security personnel and those persons who advise or
supervise students, about sexual assault pursuant to subdivistarobttgs section, (2) for educating the

campus community about personal safety and crime preventions, (3) for reporting sexual assaults and dealing
with victims during investigations, (4) for referring complaints to appropriate authorities, (5) for counseling
victims, and (6) for responding to ingies from concerned persons.

The committee shall report, in writing, to the college president or chief administrative officer on its findings and
recommendations at least once each academic year, and such report shall be available upon request.
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The Wellness Center: Counseling, Health Care, Health Education Services

All currently enrolled students have access to the Wellness Center. Students are encouraged to take advantage of
Wellness Center services in order to establish, restore, and maintain qtysigkl and mental health. All services

are confidential. Business hours are Monday through Friday 8:004a@0 pm.

As a patient of the Wellness Center, you have the right to:

1.

10.
11.
12.

13.

Be treatedwith respectconsiderationanddignity with attentionto confidentiality andprivacy,in a
cleanand safenvironment.

Expectthatdisclosuresndrecordsaretreatedconfidentially,andthe opportunityis givento
approveor refuse their release, except when a release is redyyilegy.

Whenneededstaff memberswill communicatén thelanguageor mannemprimarily used bystudents.
Receive complete information about your diagnosis, treatment, and prognosis. When it is medically
inadvisablgo give such information to a patient, the information is provided to a pdesignated by
the patienorto a legally authorizgaerson.

Participatén decisiongnvolving theirhealth care, excepthen suctparticipatioris

contraindicated for safety and/or mediessons.

Informationconcerning:

a. Patient rights, including thospecified in 34above

Patient conduct andsponsibilities

Services available at the Welln&anter

Feedorservices

Paymenpolicies

Your right to refuse to participate in experimenmtdearch

Advance directives, as required by statéederal law adregulations

The credentials of health can®fessionals

i. Methodsfor expressingrievancesandsuggestionaboutour servicesaandyourtreatment.

Be informedof their right to changeheir providerif otherqualified providersareavailable.
Treatmenwithout discriminationasto race,age, color, religionsex,nationalorigin, sexual
orientation,or maritalstatus.

The names of Wellness Center Staff involved in gauve.

Receive information, prior to treatment, regarding any associatecrisksplications.
Refusetreatmentandto beinformedof theconsequence auchaction.
Beinformedaboutfurtherhealthcareneeds followingyour dischargegromtheWellness Centeor
whentransfer to a hospital iscommended.

Beinformedaboutproceduregor expressingsuggestions;omplaintsandgrievancesincluding
thoserequired by state and federagulations.

@ - o ao00oT

As a patient of the Wellness Center, we believe you have the responsibility to:

1.
2.

Provideall healthinformationas requiredy statelaw andinformationrequestedyyour provider.
Provide completandaccuraténformationto thebestof your ability aboutyour health,any
medications, including ovehe-counter products and dietary supplements, and any allergies
orsensitivities.

Follow thetreatmemplanprescribedyy your providerandparticipatein yourcare.
Providearesponsibledultto transportyou home fronthe facilityandremainwith youif
requiredby your provider.
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5. Inform your provideraboutanyliving will, medicalpowerof attorneyor otherdirectivethat
couldaffectyour care.
Acceptpersonal financialesponsibilityfor anychargesiot coveredoy yourinsurance.
7. Be courteous and respectful to staff and fellow patients, showing the same consideration you
would like to receive.
8. Respecthetime setasidefor yourappointmenandgive as muchoticeas possibleshenan
appointmentannot bé&ept.
9. Understandhatwhenemergenciearise,yourappointmenmaybeunavoidablydelayed.
10. Helpus maintairandimprovethe quality of careandservce youreceiveby sharingyour concerns
andcomments withus.
Counseling Services
The counseling center is staffed by Licensed Mental Health Counselors who work with students on a variety
of psychological issues. Examples of such issues may include ghobtimited to: depression, anxiety,
relationship issues, substance abuse, and sexual identity. Services are provided by appointment.
Health Care Services
The health center is staffed by a Nurse Practitioner, a Physician Assistant and Registeredtbaithes.
services are designed to assist students in maintaining an optimal level of health and wellbeing. Services are
provided by appointmenHealth Education Programs
A variety of health education programs are sponsored by the Wellness Center forghe cammunity.

Student Health Insurance

The Accident and Sickness Insurance is automatically included on your semester bill if you are a full time

student. If you have your own healttsuranceyou have the option of waiving out of the Accident and

Sickness Insurance by using the waiver fotudents who opt out of the Student Health Insurance Plan still

have access to all services within Wellness CentelPlease consider the following in making your decision:

Your current Insurance policy must be cargble to college plan and serviceable in this area (not exclusively
emergency room services).

Your current insurance may not cover the types of expenses most frequently incurred by college age individuals
such as outpatient referrals, or may cover thely after a deductible or copayment; the college accident &

sickness insurance plan helps cover trogenses.

If your current coverage is through an HMOPPO out of the Cobleskill area, services locally may be limited

or may be charged to you at a higheonpreferred rateWe encourage you to contact your health insurance

company tanvestigate your coverage in the Cobleshiika.

Coverage through parents' policies may end on a student's birthday, i.e., ages 19, 23, or 25.

The college accident & sicless insurance program provides an important level of coverage in addition to Medicare
or Medicaid, if those are your only coverages, allowing you greater flexibility and choice in the event of an iliness.
Summer insurance coverage is also available btacting the Wellness Center.

Please be aware that the Wellness Center on campus is intended to be the primary source of health care for students.
The Accident and Sickness Insurance Plan is designed to complement the services of the Wellness Ceater. There
limitations and restrictions in the Plan. Seto://www.cobleskill.edu/wellneser more information.

The campus accident and sickness insurance plan is also available-foneatudents, anspouses and

dependents of all enrolled students. Contact the Wellness Center322%%or more information.

SUNY Cobleskill is not responsible for costs associated with injuries or accidents that occur on campus property or
at sponsored events. SUNY Qedkill is also not responsible for health insurance deductibles-pays

Student Behavior Assessment Team
The student Behavior Assessment Team is a group representative of a wide array of campus community members
which meets regularly to review and agon reports of behaviors of concern. Campus community members may
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report such behaviors to the chair of the committee, the Assistant Vice President for Student Development, or the
Co-Directors of the Wellness Center or the Chief of University Police.

COMMUTER STUDENT SERVICES

Student Loungesare located in Bouck Hall, and Warner Hall Express Café. These are places to go if you want to
relax between classes. Food is available in Warner and Twisted Whisker's is right down the hall from the Tiger's
DeninBbuck Hall . The Tigerés Den in Bouck Hal/l has a refr

Commuter Lockersi Lockers are available in Bouahnd Warner Hall. In order to obtain a locker, follow the
instructions that are posted by the lockers.

Commuter Parking Lot is Parking Lot "C" located on Route 7. Parking permits can be obtained at the University
Police Office in Johnson Hall.

Cobleskill Campus Child Care Centerlocated on the north side of Route 7 provideg cire for infants through
pre-school and m after school program for scheafje children Monday through Friday, 7 am to 6 pm. Their
telephone number is (518) 25854.

Voice Mail enables you to leave or receive voice mail messages from faculty, staff or other students. To set up
voice mail, go tahe ITS Office in Warner Hall, Room 010.

Commuter Student Meal Plansare offered by the Cobleskill Auxiliary Services. Commuters may also add
CobyCash and Downtown Dollars to their accounts at any time throughout the semester.

ID Cards i SUNY IDs are issu by the CobyCard Office, located in Knapp Hall 112. Please be sure to bring a
stateissued photo ID with you.

Off-Campus Housingi The Residential Life Office in Knapp Hall publishes a list of cimpus housing.
The list may be found in the Residenti#fie area of the campus webpagevw.cobleskill.edu/reslifeThe
RLO also collectsab t u d e rcangpus addifedses.

General Information T If you cannot start your car, University Police has a Battery Booster Pack. Call ext.
5317 for this service or go to the University Police Office.

Commuter Webpagei For information on services, events and meetings, go to the college
webpageat www.cobleskill.edu.campubfe/studentlife /index.asp

Weather Emergency Announcement Broadcast over WGY 810 AM, WRGB Channelefevisionand on the
College webpage. You can also ¢atl8) 255-6000 for weather emergency updates.

Wellness Centeri Commuter students have full access to the campus Wellness Center for health care and personal
counseling needs. C4h18)2555225 for an appointment.

Campus Mailroom 1 If you would like to have nikdelivered to the mailroom in Bouck Hall, you must first
register for a mailbox and sign out a mailbox key.

New York Emergency Alert Systemi All students are encouraged to sign up to receive emergency alerts

through your cell phone, home phone, or eraddress. To register for this free service, follow the steps
listed on page 5.
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IMPORTANT POLICIES

Violations of any part of the policies named herein constitute grounds for campus disciplinary action under the
Judicial System or under the grievance proced guaranteed as rights to each person by the policy statement.

ACQUIRED IMMUNE DEFICIENCY SYNDROME (AIDS)

Since there is no evidence that persons with AIDS or those who test positive for the HIV virus pose a risk to
the general public through casuab(rsexual) contact, the College does not support mandated testing of any
group or individual. Furthermore, the College takes a strong position that the civil rights of any person or
group cannot be abridged without sufficient evidence that such actienassary. Accordingly, the College

does not discriminate against persons with AIDS. Students have access to free, confidential, HIV testing at the
Wellness Center. Anonymous HIV testing is available in Albany, e&0@962-5065.

The Director of Health ahCounseling Services acts as the spokesperson for SUNY Cobleskill with regard to
information about AIDS. A procedure for reviewing specific situations pertaining to students is in place under
the jurisdiction of the Vice President for Student Development.

ADMINISTRATIVE WITHDRAWAL DUE TO MENTAL AND/OR MEDICAL HEALTH CONDITION
The campus may remove access for a student when the President, the Vice President for Student

Devel opment, or designee determine t thetisktathat udent ds c o
campus community and/or a serious and ietedtment t hreat |
studentds ment al and/ or medical health condition.

To determine whether to implement an administrative withdrawal, a review is ceddwcthe Vice President

for Student Devel opment or designee based upon a repor:
medical and mental health staff who have consulted with/received information from campus constituents and

reviewed such informatiowith their administrative supervisor(s) and as necessary with appropriate legal

counsel.

Students administratively removed may be request an opportunity for appeal before the President of the

College or designee within 48 hours of receipt of the withdraecision. Such an appésdaring will be held

within five days after receipt of the studentds submit:
relevant college staff being present. The student may be assisted in this hearing with a mtraldacaity

or staff.

The student may also be accompanied by legal counsel, who will be limited to providing legal advice to the

student. The hearing shall be conversational andadeersarialA written appeal decision shall be delivered

by the Presiderof the College or designee within three days after the appeals hearing on the decision of the

withdrawal of such studenif.the student chooses to not to request or fails to attend the appeals hearing, the

administrative withdrawal process is final, wito further option for appeal.

The President, Vice President for Student Development and/or designee may extend any of the above

timeframes for good cause shown.

ADMINISTRATIVE WITHDRAWAL REVIEW UPON RE-ENTRY DUE TO MENTAL AND/OR MEDICAL
HEALTH CONDITION
Students who are removed from campus for emergency medical evaluation and/or treatment are required to be

processed through an administrativeergry review. This process will be scheduled on the business day

following the studelntdasr eitsec haomsei derom me ddtcmdent s r eq
and will be facilitated by the Vice President for @uat Development or designékhe purpose of this review

process will be teonsider the request for-emtry, the circumstances for rembffmm campus, discharge

referrals, treatment recommendations, and campus support services available to the student. The review

process will include discussion of the student's fithess to return to the academic and social rigors of a college

environment. ie campugxpectations regarding student behavior and good citizenship following return to

the campus will also be reviewed and must be agreed upon by the student. If the student fails to participate in
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the administrative rentry process, a recommendatigii be made for an administrative withdrawal review
and determination.

AFFIRMATIVE ACTION POLICY

SUNY Cobleskill is firmly committed to providing equal educational and employment opportunities for all

persons, without regard to an individual's racegiGaiational origin, religion, creed, age, disability, sex,

gender identity, sexual orientation, familial status, pregnancy, predisposing genetic characteristics, military

status, domestic violence victim status, or criminal conviction. The

Co |l | e gmaliwe aciidn bbiigations reflect not only federal and state laws, but also the College's and the

State University of New Yor kds | onagcesmadrextéllenge. c o mmi t me nt
Further, the College believes that its mission amstitution of higher education demands that it be committed

to increasing the representation of protected groups throughout the workforce.

AFFIRMATIVE CONSENT
Affirmative consent is a knowing and voluntary and mutual decision among all participantgtee en
sexual activity. Consent can be given by words or actions, as long as those words or actions create clear
permission regarding willingness to engage in sexual activity. Silence or lack of resistance, in and of itself,
does not demonstrate consehth e def i ni ti on of consent does not vary ba
orientation, gender identity or gender expression.
1. Consent to any sexual amtprior consensual sexual activity betwestwith anyparty does
not necessarily constitute consémany other sexuatt.
2. Consents requiredregardless ofvhetherthepersoninitiating theactis undertheinfluenceof drugs and/or
alcohol.

3. Consent may be initially given but withdrawnaaty time

4. Consent cannot be given when a person is incapedjterhich occurs when an individual lacks the
ability to knowingly choose to participate in sexual activity. Incapacitation may be caused by the
lack of consciousness beingasleeppeing involuntarilyrestrainedpr if anindividual otherwise
cannotconsentDependingonthedegree of intoxication, someone who is under the influence of
alcohol, drugsor other intoxicants may be incapacitated and therefore unabtesent.
Consentannotbegivenwhenit is theresultof anycoercion,intimidation, force, or threat ofharm.

6. Whenconsents withdrawnor cannolongerbegiven,sexualactivity muststop.

ALCOHOL POLICY

Alcoholic beverages are not permitted on the campus, in buildings (including residence halls, except Alumni
Commons), grounds, athlefiields, or facilities of the College or of the Cobleskill Auxiliary Services except

by special authorization (approval) by the College President or designee. The possession/control, use or
involvement of any kind with alcoholic beverages and alcoblaltad paraphernalia (for example: beer taps,
funnels, kegs, or empty or full alcohol containers, etc.) is prohibited.

BIAS PROTOCOL
What are Bias Acts and Hate Crimes?

A bias act is conduct that adversely and unfairly targets an individual or group bakedsoni&l identity

categories of national origin, ethnicity, race, age, religion, gender, gender identity & expression, sexual orientation,
disability, veteran status, color, creed, marital status or any other protected class or combination of these
charateristics. The perpetrators may be known or unknown to the victim(s)and the act may be verbal, written or
physical and occur on the SUNY Cobleskill campus or at a location connected to the campus community. Activity
protected by the First Amendment (freedof speech) will not be considered a bias act.
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According to New York State Penal Law 8485.05, a person commits a hate crime when he or she commits a
specified criminal offense and either intentionally commits the act or intentionally selects the garestvehom

the offense is committed imhole or in substantial part because of a belief or perception regarding the race, color,
national origin, ancestry, gender, religion, religious practice, age, disability, sexual orientation, or other protected
classof a person, regardless of whether the belief or perception is correct.

College Response to Bias Acts and Hate Crimes

SUNY Cobleskill responds to bias acts, including hate crimes, according to procedures outlined herein. Reports of
bias acts will be takeseriously and reviewed by appropriate college staff. The policy has been reviewed and
ratified by the Preaauatddeomdrégalarasihi net and is re

Responses to a report of a bias act or hate crime may include investigation and adjuakcagipropriate by the
University Police Department (UPD), the Office of Student Development, or Human Resources. Other kinds of
responses (e.g., training or programming about bias act prevention, facilitated meetings among those who have
perpetrated biaacts, or those who have been targeted, etc.) are arranged orbg-case basis. Persons or
communities who have been targeted will be contacted to discuss possible responses and options for investigation
and adjudication.

If You Are a Target of or a Witness to a Bias Act or Hate Crime:

1. Be a preactive, presocial bystander. Take action (as noted below) if you obsgmmecounter bias or hate
oncampus.

2. Contact UPD at 512555555 (ext. 5555 from a campus phone) or call X911 or via any of the
emergencyluelight phonesoncampus. Please provide a detailed description of the incidént;
3. Submit a report via thBias Acts Reporting FornThisreport will goto UPD;OR

4. Submit an anonymous repaotUPD.

Utilize the confidential services of the Wellness Center, which are available to support victimsoof bias
hate.

Bias Act Reporting Guidelines

If you think you are the target of a bieslated act or if you witness a biesdated act, please follow the
reporting procedures outlined below:

Graffiti

A Do not eraser clean the graffiti. Contact UPD immediatedgthat an officer is able to take
photograpbk and/or record the contents of the graffiti and collect any other evideaitable.

A If you cannot remain at the scene until an officer arrives, cover any graffiti/evidence with a piece of
paper. Writeonthe paper that UPD was called and give the dadetiane of your call. This will
prevent others from seeing the graffiti and making additional calls or erasiegdeace.

A If you are told by someone that they observed-tetated graffiti,youor the person who told you should
contactUPD.

Other Property Damage
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A Do not attempt to clean or repair deemage.

A Contact UPD immediately to ensure that an officer will collect evidence and record the damage. UPD
and/oResidetial Life may contact an emergency maintenance staff member if the damage makes a
structureor an areansafe.

Verbal Harassment and/or Threats

A Students: Contact UPD immediately and provide detailed descriptions of what happened, what
was said, who was involved, and where it occurred. Also include nameswitaayses.

A Employees:Call UPD in the event of an emergency; otherwise, please folloWtriplace Violence
PreventiorPolicy. This policy recommends you discuss the incident with your supervisor, who will
then contact HumaResource$or investigation, followup, and support as needed. Alternatively, you
can contact HR directly. For additional information, you may also refigretdlonDiscrimination

Policy.

Physical Attack

A Contact UPD immediately for medical evaluation and assistance by dialing 911 from any campus phone
or 518255 5555 from a cell phone. For employees, this also falls ue@ai/orkplace Violence
Prevention Policy. A UPDfficer will provide you with instructionsn how toproceed.

Anonymous Reporting

A If an individual wishes to remain anonymous, one may still report a bias act or hate crime by using the
anonymous tipine locatedonthe University Police Department website. Although the investigation
will be limited, it will provide a record that may assist officers in resolving other cases. Anonymous
reportswill also allow the campus to keep a more accurate record of biastate crimes that occur
in ourcommunity.

Resources
University Police Department 518.255.5317/5555/x91
Human Resources 518.255.5465
Student Conduct 518.255.5215
Title IX Coordinaor 518.255.5465

Vice President for Academic Affairs 518.255.5523
Vice President for Student Developm  518.255.5265
Wellness Center 518.255.5225

CAMPUS SAFETY AND CRIME REPORT

A copy of the State University of New York at Cobleskill campus crimigsttas as reported annually to the
U.S. Department of Education will be available for review at the University Police Department in Johnson
Hall or a copy can be requested by calling-2568-5317 or by writing to University Police, Johnson Hall,
SUNY Cobkskill, Cobleskill, NY 12043. This report is also available on the University Police area of the
SUNY Cobleskill webpage atvww.cobleskill.eduand athttp://ope.edjov/security.

CAS DINING SERVICES CODE OF CONDUCT
Dining Services is committed to providing you, our customers and guests, with a fresh, quality conscious meal

24


https://www.cobleskill.edu/about/administrative-offices/human-resources/WORKPLACE%20VIOLENCE%20PREVENTION%20POLICY.pdf
https://www.cobleskill.edu/about/administrative-offices/human-resources/WORKPLACE%20VIOLENCE%20PREVENTION%20POLICY.pdf
https://www.cobleskill.edu/about/administrative-offices/human-resources/WORKPLACE%20VIOLENCE%20PREVENTION%20POLICY.pdf
http://www.cobleskill.edu/about/administrative-offices/human-resources/Non-Discrimination-Title%20IX.asp
http://www.cobleskill.edu/about/administrative-offices/human-resources/Non-Discrimination-Title%20IX.asp
https://secure2.cobleskill.edu/tipline
https://secure2.cobleskill.edu/tipline
http://www.cobleskill.edu/
http://ope.ed.gov/security

of your choice in a courteous and timely manner.

We ask that you recognize that the campua whole dines together as a community and in that spirit, please
acknowledge appropriate interactions while in our campus facilities.

A Pleaseefrainfrom loud disruptivebehavioras wellasinappropriatéanguage.

A Damagingor defacing furnitureor equipnent isunacceptable.

A Food is not to be thrown in ANY circumstances. In the event this occurs in your direct
dining vicinity itis advisable to move your séamediately.

A Radios,CD Players SkateBoards,ScootersBicycles,Roller Blades andnyrelatedtems arédNOT
PERMITTED in the Dining Units. We suggegiuleave them in a more secuarea.

A Theftwill bereportedto UniversityPoliceandhandledn accordancevith campusgpolicy.

A Containers (food containers or cups) may not be brought into Dining. Beitssable mugs
may be brought into all units (excluding Champlin) and can be refilled at a discounted refill
charge (exceptions apply). Taket policy varies among dinirigcations.

A Shirts, pants and shoes arquiged.

A At therequesbf anyDining Servicesstaff memberyou arerequiredto presenyour CobyCard.

A CobyCarddoundin thepossession aftherswill be CONFISCATEDin allcircumstanced. D 6 s
areNON- TRANSFERABLE.
To ensure everyone has the option of enjoying their meal in our dining roomsk weus cooperation in
observing the above guidelines. Dining Services reserve the right to refuse admission

COMPLAINT PROCEDURE FOR THE REVIEW OF ALLEGATIONS OF UNLAWFUL DISCRIMINATION

SUNY Cobleskill, in its continuing effort to seek equity in edugatimd employment and consistent with Federal

and State amiliscrimination legislation, has adopted a complaint procedure for the prompt and equitable
investigation and resolution of allegations of unlawful discriminadiothe basis of race, color, natia origin,

religion, creed, age, sex, sexual orientation, disability, gender identity, familial status, pregnancy, predisposing
genetic characteristics, military status, domestic violence victim status, or criminal conviction. Sex discrimination
also inclides sexual harassment and sexual violence. Harassnteetbasis of any of the above categories is
unlawful discrimination. Employees or students who observe or become awarefafmany discrimination

including sex discrimination, sexual harassmett sexual violence, should report this information to Lynn

Berger, Director of Human Resources and Affirmative Action, who is also the campus Title IX Coordinator, Knapp
123, (518) 255465,bergerla@cobleskedu

The Complaint Procedure for the Review of Allegations of Unlawful Discrimination provides a mechanism through
which SUNY Cobleskill may identify, respond to, and prevent incidents of illegal discrimination. The College will
take steps to prevenisgrimination and harassment, to prevent the recurrence of discrimination and harassment, and
to remedy its discriminatory effects on the victim(s) and others, if appropriate.

The full Complaint Procedure for the Review of Allegations of Unlawful Discratidm can

be found atvww.cobleskill.edu/about/administratiafices/humarresources.

DRUG AND ALCOHOL FREE CAMPUS AND WORK ENVIRONMENT

SUNY Cobleskill is committedo development and maintenance of a Drug and Alcohol Free Campus and Work
Environment. In accordance with the Federal Drug Free Act of 1988, the State of New York Policy on Alcohol and
Controlled Substances in the work place, the State of New York Bev@agrol Act, and the College Policy

under the Student Conduct Codes which prohibits both drugs and alcoholic beverages, the College will not tolerate
the presence of either alcoholic beverages or controlled substances on the campus.

Students are subjettt enforcement through the campus judicial system and the provisions of law. Employees are
subject to enforcement through applicable disciplinary procedures consistent with laws, rules, regulations, and

25


mailto:bergerla@cobleskill.edu
http://www.cobleskill.edu/about/administrative-offices/human-resources

collective bargaining agreements.
The College will mie every effort to maintain a drug and alcefree campus and work place. Those who seek

assistance with a problem related to one of these conditions should seek assistance from a campus resource, such

as the Counseling Service, the Health Service, asudbwith the Office of the Vice President for Student
Development or the Director of Human Resources.

EQUAL OPPORTUNITY STATEMENT

The University is committed to fostering a diverse community of outstanding faculty, staff, and students, as well
asensurig equal educational opportunity, employment, and access to services, programs, and activities, without

regard to an individual's race, color, national origin, religion, creed, age, disability, sex, gender identity, sexual

orientation, familial status, pragncy, predisposing genetic characteristics, military status, domestic violence
victim status, or criminal conviction. Employees, students, applicauather members of the University
community (including but not limited to vendors, visitors, and guests) not be subjected to harassment that is
prohibited by lawprt r eat ed adversely or retaliated against
policy is in accordance with federal and state laws and regulations prohibiting discrimaratibarassment.
These laws include the Americans with Disabilities Act (ADA), Section 504 of the Rehabilitation Act of 1973,
Title IX of the Education Amendments of 1972, Title VII of the Civil Rights Act of 1964 as Amended by the
Equal Employment Oppontity Act of 1972, and the New York State Human Rights Law. These laws prohibit
discrimination and harassment, including sexual harassment and sexual violence. Inquiries regarding the
application of Title IX and other laws, regulations and policies proh@discrimination may be directed to Lynn
Berger, Knapp Hall 123, 51855-5465,bergerla@cobleskill.eddnquiries may also be directed to the United

based

StatedDepart ment of Educat $ 82r0i Slip @6thfFioar, &ewf York, NYCi0e@500, Ri g ht

646-428-3800, EmailOCR.NewYork@ed.gov.

FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1974 (FERPA)

The Family Educational Rights and Privacy Act (FERPA) a8grdrents and students certain rights with respect to

the student's education records. These rights are:
1. The right to inspect and review the student's education records within 45 days after the day
SUNY Cobleskill receives a requdst access.

Parents oeligible students should submit to the College Registrar a written request that identifies the

records they wish to inspect. The school official will make arrangements for access and notify the parent

or eligible student of the time and place where thendscmay be inspected.

2. Therighttorequestheamendmentfthes t u d edoctatidreecordsthattheparentor eligible
studentelieves are inaccurate, misleadingptherwise in violation ahe
studentdéds privacy rights under FERPA.

Parents or eligiblstudents who wish to ask SUNY Cobleskill to amend a record should write the

College Registrar, clearly identify the part of the record they want changed, and specify why it should

be changed. If the school decides not to amend the record as requebig@édnent or eligible student,
the school will notify the parent or eligible student of the decision and of their right to a hearing

regarding the request for amendment. Additional information regarding the hearing procedures will be

provided to the paremtr eligible student when notified of the right to a hearing.

3. The right to provide written consent before the school discloses personally identifiable
information (Pll)from thestudent'sducationrecords gxcepto theextent thaFERPAauthorizes
disclosurewithoutconsent.
One exception, which permits disclosure without consent, is disclosure to school officials with
legitimate educational interests. A school official is a person employed by the school as an
administrator, supervisor, instructor, or popt staff member (including health or medical staff and law

enforcement unit personnel) or a person serving on the school board. A school official also may include
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a volunteer or contractor outside of the school who performs an institutional servicetidgritfor

which the school would otherwise use its own employees and who is under the direct control of the

school with respect to the use and maintenance of PIl from education records, such as an attorney,

auditor, medical consultant, or therapist; agmaior student volunteering to serve on an official

committee, such as a disciplinary or grievance committee; or a parent, student, or other volunteer

assisting another school official in performing his or her tasks. A school official has a legitimate

eduational interest if the official needs to review an education record in order to fulfill his or her

professional responsibility.

Upon request, the college may disclose education records without consent to officials of another

school in which a student seeér intends to enroll, or is already enrolled if the disclosure is for

purposes of the studentds enroll ment or transfer.
4. The right to file a complaint with the U.S. Department of Education concerning alleged failures

by SUNY Cobleskill to comply with theequirements of FERPA. The name and address of the

Office thatadministers FERPAre:

Family Policy Compliance Office

U.S. Department of Education 400 Maryland
Avenue, SW Washington, DC 20202

SUNY Cobleskill and SUNY System Administration

SUNY Cobleskilland SUNY System Administration are deemed "school officials” with "legitimate educational
interest” under FERPA. SUNY Cobleskill and SUNY System Administration share student record information
regularly in support of student needs. Students' personaltifidible information is protected within both entities
and requires student authorization to share any dioectory information with a third party request.

SUNY Cobleskill Directory Information Under FERPA
SUNY Cobleskill has designated directoryinfmnat i on, according to FERPA as amen¢

full name

campus, home addresslocaladdress
local telephonaumber

major

department

dates ofttendance

date(s) ofyraduation

degree(sawarded

awards

full-time/parttime status

e-mailaddres

photolD

Participation in a recognized club or organization

Do Do o Do Do Po Do o Do D» Po Do P

This information can be released without written prior consent from the student. All other education records will be
released only under compliance with FERPA. Students currently enrolled\Nat S8bbleskill may object to the

rel ease adfnfhodrinraetcitoonroy pertaining to them by completing
Exclusion Request and submitting the form to the Regi s
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following the first day of classes each semester. Completion of this document means Directory Information will be
excluded indefinitely unless a student completes and submits the FERPA Revocation of Confidentiality Directory
Exclusion Request.

Parental Access UndEERPA

A parentds access to their eligible studentsd records |
Records Access Authorization form and submitting it to the Office of the Registrar.

Faculty, staff and administration are not afol@iscuss student academic records urdesisorization from the

student is provided. Requests to revoke access to a st
Registrar in Knapp Hall.

Find information regarding FERPA https://www.cobleskill.edu/academics/registrar/ferpa.aspx

HAZING

Hazing in every form is prohibited. Hazing is considered to be interference with personal liberty of others
and includes anact of domination by some students over others which may lead to injury, emotional
disturbance, physical discomfort or humiliation. Soliciting, directaiding or otherwise participating

actively or passively, in such activities constitutes hazingdifition apathy or acquiescence in the presence
of hazing is not a neutral act and is considered approval of the hazing behavior.

INFORMATION TECHNOLOGY SERVICES/COMPUTERS AND NETWORK

Whether you connect to campus computing resources through a winelgissconetwork port with your

personal computer or log on to the campus network from a computer in an open access lab, you have agreed to
abide by the Computing Resources Policy of SUNY Cobleskill.

Authorized/Responsible Use of Campus Computing Resources:

Access to computing is provided to facilitate access to the Internetijleand user data files necessary to

conduct campugelated activities. All users who access campus resources have the responsibility to use them
within the guidelines specified the Campus Computer Resources Policy and Student Conduct Codes.
Effective, efficient, ethical and legal use of any computer account issued by SUNY Cobleskill is the
responsibility of the person in whose name it is issued. Unauthorized use of compitesseiti/be

considered to be theft of services; will result in immediate suspension of your account privileges; and will be
dealt with according to the "appropriate disciplinary process" and/or Chapter 514 of the New York State Penal
Law. The full text othe Computer Resources Policy is in the Information Technology Student Handbook
located athttp://www.cobleskill.edu/informatiortechnology/ITWeb_StudentHandbook2016.other

useful links to Information Technology Services (ITS) resources and services are located on the ITS Home
page:http://www.cobleskill.edu/informatioitechnology/

Network Accounts and Email

A computer account is established for all officially registered students to provide authorized access to the following
computing resoces at SUNY Cobleskill.

A SUNY CobleskillMS Office 365accountwhereall official campus communicatiomill besent
Access to a 1 TB OneDrive for Business Cl8tmrage

A

A Access tdhefi F a c AchdemjicNetworkS h ar e s 0 stofdgeusedty fadultyto shae
files with their students.)

A

Accesdo networkedandwebbasedorinting (\\ntprint1.cobleskill.edyservicegQuotas
managedeachstudent starts offiith a 300page limitperacademic yeaAdditional printing
services mape purchasedsneeded.)

Useof highrend computers in computer classrooms and open dabsss
Campus Standard and Curricuhkspecificsoftware

Login to SUNY Cobleskill ISP services and \Wi(Tigernet)

> Do
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SUNY Cobleskill Network Account Activation/Password Reset can be processed fomtimany Internet

capable device on and off campus (https://secure2.cobleskill.edu/mylogon). This site can also be used at any time
throughout your enrollment at SUNY Cobleskill to activate a new account, reset a lost or forgotten password to
your NetworKEmail Account, unlock a locked account, or check the status of your account. This process requires
you to log on with your Banner Web User ID and PIN. If you require assistance with your Banner Web User ID
and/or PIN, please contact the Registrar's Offiegistrar@cobleskill.eduwr (5182555522).At SUNY

Cobleskill, email is the official means of communication for the campus. Students are expected to activate and use
their Cobleskill network accounts bpen and read campus email.

Web Access Resourcéaccessible from any web browser):

A Moodlehttp://moodle.cobleskill.ed(aweb-based coursmanagemergystenthatallows
instructorsto make course matershnd information available through WWeb)

A Banner Web Online course registration add/drop

A Web access to-mail and library research databases
Network Acces®olicy
ITS requires registration of all devices accessing our Network and Internet seilliteternet capable devices
must meet our WPA2 Enterprise Encrypted requirements. Students who have successfully registered their devices
are compliant with the following campus network requirements and accept responsibility for any and all activities
under their registered account and network port:
1. All computers areequiredto havea valid registereccopyof anoperatingystem.
2. All computers areequired tchaveall availableMS Windows andViac OScriticalupdates applied.
3. All computers areequiredto havevalid andregularlyupdatedanti-virus softwarestudents without
anti virus software may obtain it through the ITS Helpdesk {8385800) located in Warner Hall
023.
4. File-sharing programs, Internet/Intranet gaming and networking devices and sésvick as
servers, routers/switches, web servers, etc.) that compromise network integrity and/or stability
are prohibitednthe residence haibtwork.
5. All portableInternetcapablewireless devices alsequireactivation.Eachuserislimited to 5 device
registrations.

Once registered to a specific student, all activities conducted through the registered port are the responsibility

of that resident. ITS routinely maintains and monitors residence halls to maintain a secure and stable network
environment Sanctions will be imposed for any student not in compliance in accordance with the Campus

Computer Resource Policgrocedures for Suspected Abuse/Misuse of Computer or Network Hardware,

Software and Systeni3ue to the potentially serious impact uponesthsers and the potential damage to the

integrity of College records and resources, any suspected abuse or misuse of College computer and/or network
hardware, software, and systems must be addressed immediately.

Therefore, upon discovery aptificationd an al l eged abuse or misuse, the stu
network access will be temporarily deactivated. The student will be notified of the status of his/her account and/or
network access. He/she will need to meet with the Information TechnSkenyices Systems and Network

Administrator and/or his/her designee before the account and/or network access can be reinstated. The Systems and
Network Administrator or designee will explain to the student the nature of the alleged violation and seek to

determine whether the incident or condition is deliberate, intentional, or unintentional and to determine any

associated facts, involvement of others, and the like. If the Systems and Network Administrator or designee

determines that the incident was unititenal, caused by inexperience or lack of understanding, the account and/or

network access may be reactivated without further hearing. If, however, the intentional abuse or misuse is
determined, the student ds ac c otivatet andthedAdministratoedr designde ac c e s |
will convene a meeting of the Student Access Violation Committee. The Committee shall take one of two actions:

reactivate the studentbdés account and/ or nawlichmgaesk access
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with the Office of the Vice President for Student Development for action through the student judicial system.
(Temporary reactivation may be implemented by the Committ&édjitional incidents will be viewed as very
serious

MANDATORY HEALTH RECORDS

SUNY Cobleskill is committed to maintaining a learning environment conducive to personal health and safety. A
complete health history prior to initial registration is required of all matriculated students. This requirement is
waived for non matriculated and Saturday College students only.

In order to minimize the risk of communicable diseases, ALL students are required to provide proof of immunity
to Measles, Mumps, and Rubella (MMR), Tetanus, Diphtheria and Pertussis as well as the resulttest,a TB
unless they have been granted a specific exemption. These immunization requirements exceed the New York State
Public Health Law. In addition, New York State requires that we inform students about Bacterial Meningitis and
the vaccination against titudents mugtad and acknowledge receipt of this information found in the Health &
Immunization Record.

Contact the Wellness Center if you have any questions about this diseas®855225. Any student who is

not in compliance with these mandatoryaith Record, MMR, TB and Tetanus, Diphtheria and Pertussis
requirements within thirty days of initial registration will be excluded from residential living and/or class
participation with no special consideration for refunds.

NO DISCRIMINATION ON THE BASK OF DISABILITY

A disability, as defined in the Rehabilitation Act of 1973, is a physical or mental impairment which substantially
l imits one or more of a personds basic |life activities.
mobility, or other health related impairment, emotional difficulty, or learning disability. Some disabilities are not
outwardly obvious, so appearance is not a reliable way to determine if someone has a disability. Some disabilities
may be permanent or chronathers may be temporary. In addition to the Rehabilitation Act, colleges and
universities must comply with the Americans with Disabilities Act of

1990 and its 2010 amendments (the ADAAA). The ADAAA guarantees equal opportunity for individuals

with disabilties in employment, public accommodations, transportation, state and local government services

and telecommunicatiohincluding technology/internet access. The aim is to reduce barriers and create more

open and equal access for all.

These mandates haveomoted the development of disability support service programs in colleges and

universities across the country. Institutions which receive federal financial assistance must be prepared to

make appropriate academic adjustments and reasonable modificatpmigies and practices in order to

allow the full participation of students with disabilities in the same programs and activities available to non
disabled students. This applies to students with both permanent and temporary disabilities.

At SUNY Coblegill, AccessABILITY Resources is the office which ensures that reasonable

accommodations are put into place for students. Students desiring accommodations must provide

documentation of their disability, and work with AccessABILITY Resources to developcamanodation

plan for each semester. This plan can be adjusted when new information is available. AccessABILITY

Resources is located in the lower level of VanWagenen Library and may be reached by cali6§5282

or 5182555870. There is a grievanceggess ¢r students who feel that theicademiaccommodations

have not been honored. The grievance procedure can be found at:
https://www.cobleskill.edu/academics/educatiesabporiservices/accessability

resources/grievance procedures.asmaddition, students with disabilities have other rights regarding

residence hall living, as protected under the federal Fair Holsinhg

POLICY FOR CAMPUS POSTINGS
Campus bulletin boards and sidewalks may be used by recognized campus organizations or College
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officesprovidedthe materials not in conflict with the standards of the InstitutioMaterials for posting

and chalking musbe approved by the Director of thdfice of Student Leadershjrior to distribution or
placement on the sidewalk. All postings must have the name of the organization or department sponsoring
and a contact email or telephone number. Once approvhEeasgranted, distribution on any campus
bulletin boards or authorized sidewalks may commence.

Poster, flyers, or other materials that have not been approved for posting/chalking are subject to being
removed. Posting materials in areas other than datlietin boards (for example windows, doors, walls,
nonrauthorized sidewalks, etc.), may also result in the removal of materials.

Some campus bulletin boards are covered and locked. These boards require special access for posting.
Taping materials on ¢houtside of the glass of these bulletin boards is not permitted.

Organizations external to the campus may request to post materials which are not in conflict with the
standards of the College by submitting those materialspforozal by the Director ohie Office of Student
Leadership

RACIAL HARASSMENT POLICY
I. Background The Cobleskill campus community depends on trust and civility. A willingness to recognize the
dignity and worth of each person at the college is essential to our misssotie reponsibility of each person
on campus to respect the personal dignity of others. Cobleskill celebrates the growing diversity of its
community. Students, faculty and staff come to Cobleskill from many different backgrounds. Learning to
understand the diffenees among us as well as the similarities is an important dimension of education, one that
continues for a lifetime. Tolerance alone, however, is not enough. Respect and understanding are also needed.
We should celebrate our differences, and should sesppieeciate the richness and personal growth which our
diversity provides to us as members of this community.
The Cobleskill campus cannot accept discriminatory acts of racially based harassment and therefore has adopted
the following policy concerning réa harassment.
II. Purpose and Definition
a. Purpose
Racial harassment shall not be tolerated at Cobleskill, not only because it is reprehensible and
discriminatory, but because it constitutes a form of conduct that seriously undermines the atmosphere of
trust and mutual respect that is essential to an academic environment and a democratic society.
b. Definition
For the purpose of college policy, the term "racial harassment" refers to any behavior, verbal or physical,
that stigmatizes or victimizes individuals orthasis of race, ethnic or national origin which includes:

1. Creating an intimidating or offensive academic living or work environment for the individual.

2. Interfering with an individual's academic or work performance.

3. Involving a stated or implicit threat #n individual's academic or employment status.

4. Using inappropriate or offensive language or behavior based on racial stereotypes. The College
regards such behavior as a violation of the standards of conduct required of all persons associated
with the ingitution and a violation of the Violence and Unacceptable Behavior R@keypg.

36). The prohibitionagainst racial harassment applies to all interactions occurring on campus, in

college facilities, or within the context of college related activitiealslo applies to acts of

retaliation against members of the community who have filed complaints under this policy.
In determining whether an act constitutes racial harassment, the totality of the circumstances that pertain to any
given incident in its catext must be carefully reviewed and due consideration must be given to the protection of
individual rights, freedom of speech, academic freedom, and advocacy.

lll. Resolution
Members of the campus community (faculty, staff, and students) who feel that Weelydemn the victim of
racial harassment have the following options available to them to facilitate resolution:
1. Mediation with a neutral third party, see page 7&af handbook
2. File a charge of infraction or violation with the cam@mnductBoard, see age 78 of this
handbook.
3. File a grievance with the campus Affirmative Action Officer (Knapp Hall, Room 123). This
procedure, which may be used by any State University of New York student or employee, is in
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no way intended to supplant or duplicate any alyeaxisting grievance procedures, including the
informal process presently in practice on many campuses. This procedure does not deprive a
complainant of the right to file with outside enforcement agencies, such as the New York State
Division of Human Rigts, the Equal Employment Opportunity Commission, the Office for Civil
Rights of the Department of Education, and the Office of the Federal Contract Compliance of the
Department of Labor.

IV. Implementation

The Office of the President will be responsible fa ttnplementation of this policy.

SELLING/SOLICITATION

The College reserves the right to approve or disapprove requests to provide or advertise services on the campus.
Students and visitors must inquire regarding an application &ehter for Campus Eagement and Leadership
(Bouck Hall). The College does not approve advertising involving sale or distribution of alcoholic beverages or
credit cards. The Cobleskill Auxiliary Services, Inc. has the major responsibility for providing auxiliary services

on the campus.

SEXUAL HARASSMENT RE SPONSE AND PREVENTION POLICY

Sexual harassment is a form of sex discrimination which is unlawful in the workplace under Title VII of the Civil
Rights Act of 1964, as amended, and the New York State Human Rights Lawr Tithel IX of the Educational
Amendments of 1972, sexual harassment also is prohibited in the provision of educational services and protects
students and employees from sexual harassment.

Sexual harassment can occur between males and females, or hatvasers of the same sex. Sexual harassment

will not be tolerated at SUNYThe University has implemented measures to address and prevent sexual harassment
and is taking additional affirmative steps to increase awareness of, and sensitivity to, alffegmsbharassment

in order to maintain a workplace and learning environment free of its harmful effects.

In accordance with applicable law, sexual harassment is generally described as unwelcome sexual advances,
requests for sexual favors or otherlal or physical conduct of a sexual nature when:

1 Submission to such conduct is made either explicitly or implicitly a term or conditemmpibyment or
academic benefit; or

1 Submission to or rejection of the conduct is used as the basis for an employrmeademic decision
affecting the person rejecting or submitting to the conduct; or

T The conduct has the purpose or effect of unreasonab
academic performance, or creating an intimidating, hostile or offengdrk or learning environment.

Sexual harassment can include physical touching, verbal commengemi@h conduct such as leering or
inappropriate written or electronic communications, or a combination of these thirgsples of sexual
harassment ay include, but are not limited to:

1 Seeking sexual favors or a sexual relationship in return for the promise of a favorable grade or academic
opportunity;

1 Conditioning an employmefrelated action (such as hiring, promotion, salary increase, or perfagmanc
appraisal) on a sexual favor or relationship; or

1 Intentional and undesired physical contact, sexually explicit language or writing, lewd pictures or notes,
and other forms of sexually offensive conduct by individuals in positions of authoritypd@rsor
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student peers, that unreasonably interferes with the ability of a person to perform his or her employment or
academic responsibilities.

Sexual harassment is considered a form of employee and student misconduct which may lead to disciplinary action.

Instances of sexual harassment or gender discrimination should be reported to Lynn Berger, Director of Human
Resources and Affirmative Action.

PERSONAL TRANSPORTATION POLICY
A. For the purpose of this Policy, personal transportation items include but areot limited to the following:
1. Bicycles
Skateboards
Roller blades
Segways
Scooters
Hover boards
7. Any other wheeled device
B. Prohibited Behavior:

1. Persons using any means of transportation are strictly prohibited from engaging in tricks, loitering or
seasoningf any sort (including but not limited to: sliding, grinding, spins or jumps) anywhere on
College grounds.

2. Persons who utilize these means of transportation must maintain safe speeds at all times. At no point in
ti me should persompeshosrpeed exceed 10 mil e

3. Persons using personal transportation must always give pedestrians the right of way and should not
come within three feet of any pedestrian. With the exception of persons who are utilizing transportation
for a temporary or permanent disabilituring heavy traffic persons using personal transportation must
not pass pedestrians and will dismount and walk in heavy pedestrian traffic areas.

4. At no point in time shall any means of transportation be utilized outside of walkways (sidewalks) or the
road.

5.  With the exception of persons who are utilizing transportation for a temporary or permanent disability,
the use of any means of transportation inside campus buildings is strictly prohibited.

6. With the exception of persons who are utilizing deviceafmporary or permanent disability, use of
auditory limiting devices (such as earphones) is prohibited for any person operating any means of
transportation.

C. Designated Dismount Zones:

With the exception of persons who are utilizing transportation femgoérary or permanent disability, a

designated dismount zone is an area in which use of personal transportation is prohibited. Dismount zones include
areas of heavy foot traffic, academic areas, and designated safety concern areas such as poody liharezs

steep incline/decline exists. When entering designated dismount zones, the person must dismount their
transportation device and travel via foot through the end of the dismount zone. Designated dismount zones
include the Academic Quad (Frisb&dd Gym, Alumni Hall), entrance and common areas adjacent to all campus
buildings, walkways that extend downhill from the Academic Quad through the High Rise Commons (Fake, Ten
Eyck, Porter, Parsons, and Davis Hall), and the steep walkway traveling reegomanhill from the Dairy Barn.
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TOBACCO USE POLICY

All members of the campus community, including visitors and guests, are required to comply with the SUNY
Cobleskill Tobacco Use Policy. The Tobacco Use Policy defines tobacco use as smoking, thecigarettes,
and/or the use of smokeless tobacco products. The policy states:
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Tobaccauseis prohibitedin all campus buildings arid collegeownedvehicles.

A Tobaccauseis permittedonly in designatedutdoorareasandcampusgparkinglots, all of which
arelocatedat least 23eetfrom campu$uildings.

A Littering of cigarette butts, tobacco packing, and smokeless tobacco in parkingintsacea (indoor
or outdoor) igrohibited.
The Tobacco Use Policy will be enforced by the entire campus commutiitamwemphasis on education. All
campus community members are expected to comply with the policy. Violations may be subject to disciplinary
procedures consistent with applicable laws, rules, regulations and collective bargaining agreements.

VEHICLE REGISTRATION AND PARKING REGULATIONS
Vehicle Registration
A. AnnualRegistrationis requiredof all studentsfaculty, andstaffparkingonuniversityproperty.

B. On-Line Registrations. All vehicles must be registeredioa through YOUR BANNER ACCOUNT at
theSUNY Cobleskill website (www.cobleskill.edu) prior to picking up the decal. All decals are issued at
the University Police Department, which is located at Johnsonfitai,8:30 am to 11:30 am aritbm
1:00 pm to 4:00 pm Monday throughiday.

C. Displayof Decal. Thedecalmustbedisplayedon thesidewindow behindthe operatoiin theupper
right corner with the number faciogit.

D. Temporary Permits. All vehicles parked campus MUST display some type of permit. If the vehicle
does not have a permanent stickifixad, a temporary permit must be obtained at the University Police
Department from 8:3011:30 amor from 1:00 to 4:00 pionday through Friday.

E. Decals and Permits are not transferdfden one vehicle to another and must be affixed with their own
adhesve. If you change vehicles permanently during the time your permit is valid, a replacement is
available at the University Police Departméonta feeof$3.00.

F. A refundoftheparkingfeewill begivenuponrequesandproofof withdrawalfrom college
duringthe first week of classesly.

Parking Assignment
A. Resident students must park only in areas which are assidgioddwas.
1. Residents of Wieting and Vroman Halls must park irv¥heot.
Residents of Davis and Parsons Halls must park iB-th.
Resicents of Pearson, Draper, Dix, Fake dmehEyck Halls must park in tHeLot.
Resident of Alumni Commons must park in the.ét orP-Lot.
Iffwhen your assigned lot is full, you must park inPHeot.
B. Commuter students must park in the Commuter/W Lohdf@ommuter/\MLot is full, these students
must mark in the P Lot. However, bet ween 5: 00 pm an
in any visitoror faculty/staff parking area (except the area resefseddmissionsisitors).
C. Temporarily disabledgtudentsmaybeissued a special two week only parking permit that allows
parking in any legal parking area (except spaces reserved for the disabled as described below). Special
permits are issued at the University Poliepartmentndrequire a physiciahs cer t i fi cati on.
D. In accordance with State Law, disabled parking spaces are refarveticles displaying either
disabled license platesy a NewYork StateDepartmenbf Motor Vehiclesapprovechangtagissuedoy
amunicipality.
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Traffic & Parking Reglations
A. Laws in Effect. The Vehicle and Traffic Laws of the State of New York and the State Unigérsity
New York traffic ordinances are in effemh Universityproperty.
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Speed Limit. The speed limiin campus property is 20 mph, unlegbherwiseposted.

C. Accidents. Motor vehicle accidents University property must be reported to the SUNY Cobleskill
University Police Department, phone nunmtb@&t7.
There is no parking at any tinoe campusoadways

Parking anywherenthe grass iprohibited.

Vehicles muspark between paintdities.

Fines & Penalties

A. Thepersonn whosenamea vehicleis registeredvith the Universityis responsibléor all traffic
violations ands liablefor all fines or disciplinargaction.

B. Fines:$15for first violation; $20for secand; $25for all subsequentiolations.All disabled violationsire
$50.

C. Violations shouldbepaid at the Office of Student Accounts within ten (10) business days of
issuance. Unpaid violations mbe addel to your semestebill and deducte fromany refunds due
Violations remainig unpaid are submittefdr collection where additional costs related to collection
may leassessed.

D. Vehicles parked in tovaway zones, disabled zonesparked inappropriately atetermined by the
University Police, may betoweit t he owner 6s expense.

E. Vehicles thahavebeenissuedfive violations aresubjectto beingtowedfor anyandall additional
violations.

F. Three or more unanswered complaints in amtith period by the same person regarding violations of a
campus parkingule, shall result in a referral to the New York State Commissioner of Motor Vehicles for
review in considering the renewal of an operator's license and/or motor vehicle registration, and the
imposition of a fee as approved by the campus president ondesigr by the Board of Trustees, as the

case may be, to meet the administrative costs of such referral.

Appeals
A. Parking violation appeals may be mdgeany person receiving a notice of violation within ten
businesglaysfrom the date of issuance. Aftinis 10-dayperiod, the right to appeal expires and all
violation charges and/or expenses incurred become automatically dpayaide.
B. Appeals mayefiled atthe UniversityPoliceDepartmentn JohnsorHall. You mustbring the
ticket with youto file anappeal.
The college assumes no responsibility for the vehicle, its contents or for any situation resulting from bringing
and operating the vehicle on campus. This includes any damage caused by towing a vehicle.

TRANSCRIPT NOTATION OF NONACADEMIC DISCIPLINARY ACTION

Introduction: Students who are found responsible and are suspended or dismissed for serious violations of the
Student Conduct Code may receive a transcript notation. The transcript notation may be permanent or it may
be subject to petition faemoval after the period of suspension, depending on the particular disciplinary

action. Violations subject to the permanent transcript notation include, but are not restricted to, sexual assault,
hazing, and conduct which lead to the death or seriousigaiynjury to another person. NotationsIshead

ADi smi ssed,ReRisomisploi mar fiSuspended, Di sciplinary Reason
College while a disciplinary matter on such a topic is pending, a hold will be placed on thretstbde r ec or d
until adjudication of the disciplinary matter and a noi

placed on the transcript.
A. Dismissal: When a student has been dismifseskrious violations of the Student Conduct Code,
upon notificaion by the vice presiderfor studentdevelopmentthe registrar will automatically
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place the notation "dismissed, disciplinary reasammthe academic transcript. This notation will
remainonthe academic transcripérmanently.

B. Suspension: When a studéras been suspendtmt serious violations of the Student Conduct
Code, upon notificatioby the Vice Presidenfor StudenDevelopmentor designegheregistrar
will automaticallyplacethe notation"suspension, disciplinary reasormithe academic émscript.
This notation will remaironthe academic transcript at leést the period of suspension.
Suspension for hazing or other serious violations will permanently reondlire transcriptOthers
canpetition tohavethenotationremovedasfollows:

A Student is readmitted to SUNY Cobleskill: Upon completion of one academic year free of
further disciplinary action, the student may make a written request Ydabd°residentor
StudentDevelopmento have the transcript notation removed. The vice pesgifor
studentdevelopmentvill notify the student in writing of his/her decision. The decision of
the vice president for studeDevelopmenimay be appealed to the collggesident. The
decision of the mesident i§inal.

A Student does not return to SYNCobleskill: Upon conclusion of the suspension plus one
full year, the student may make a written request t&/tbe Presidenfor Student
Developmento have the transcript notation removed. The vice president for student
developmentvill notify the student in writing of his/her decision. The decision of Ytiee
Presidenfor StudentDevelopmenimay be appealed to thelzgePresident. The decision
of the pesident is final. Th&ice Presidenfor StudentDevelopmentnay have the
transcript notation iored if the student becomes involved in any disciplinary inciolent
campusor in any criminal action connected with tBellege.

C. Natification: Thisinformationwill becommunicated tthestudentatthetime oftheinitial
notification of suspension/dmissal.

D. Disciplinary Action PendingThe director of student conduatll place a Banner holdnthe
record of students who may leave SUNY Cobleskill prior to the dispositiatlegfed violations.

For more serious alleged policy violations, Bieector d Student Conduanay recommend to

the Vice Presidentor StudentDevelopmenthat a transcript notatiaifidi sci pl i nary acti on
pendingo be placed on the academic transcript. At
made to resolve the pendingsdiplinary action during his or her separation from the College. If

such a request is not made, appropriate action will be taken upon the student's return to SUNY

Cobleskill. The notation will remain on the transcript until appropriate disposition afléged

violation has been made.

VIOLENCE AND UNACCEPTABLE BEHAVIOR POLICY
A basic tenet of our society is that every citizen has the right to security in both person and property.

Our laws prohibit the physical abuse of persons and the illegal appiapaad destruction of property. The effect
of these laws is to provide a context in which persons can realize their potential as social, political, economic and
creative beings.

SUNY Cobleskill is a place of learning, where students of all ages, raeedscisexual orientations, and ethnic
origins have the opportunity to develop skills and knowledge toward goals that will make them effective citizens
and promote their welbeing. The College expects that all members of the community share these goals.

Behaviors undertaken which flagrantly and consistently disrupt the educational process, and/or physically abuse

or harass other persons will not be tolerated and, after determination by the campus judiciary process, will subject
the responsible student tonepus disciplinary sanctions (which may include College Dismissal) as well as
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criminal prosecution.

Similarly, behaviors undertaken which displays willful damage and/or destruction to the property of the campus or
members of the campus community or camgsgors, thereby degrading the quality of student life and increasing
the cost of education, will subject the responsible student to campus disciplinary sanctions (which may include
College Dismissal) as well as criminal prosecution.

Moreover, behaviors utertaken which diminish the dignity of other members of the community through sexual
harassment or racial, sexual, religious, or ethnic disparagement, which are unlawful and inconsistent with the
College's aspiration to produce citizens respectful ancatatief the diversity of people, will subject the

responsible student to campus disciplinary sanctions (which may include College Suspension and/or Dismissal).

SUNY Cobleskill attempts to provide a clean, attractive, healthy and safe learning enviroomitsrgtfidents.
However, the degree to which all students can realize their intellectual and social potential depends on the
willingness of the entire community to promote and maintain mutual respect and dignity.

Policieson SexuaViolence Preventionand Response
Definition of Affirmative Consent

Affirmative consent is a knowing, voluntary, and mutual decision among all participants to engage in sexual
activity. Consent can be given by words or actions, as long as those words or actions createni$siorpe

regarding willingness to engage in the sexual activity. Silence or lack of resistance, in and of itself, does not
demonstrate consent. The definition of consent does not vary based upon a participant's sex, sexual orientation,
gender identity, ogender expression.

a) Consent to any sexual act or prior consensual sexual activity between or with any party does not necessarily
constitute consent to any other sexual act.

b) Consent is required regardless of whether the person initiating the act is wnihdiumce of drugs and/or
alcohol.

c) Consent may be initially given but withdrawn at any time.

d) Consent cannot be given when a person is incapacitated, which occurs when an individual lacks the ability to
knowingly choose to participate in sexual activitcapacitation may be caused by the lack of consciousness or
being asleep, being involuntarily restrained, or if an individual otherwise cannot consent. Depending on the
degree of intoxication, someone who is under the influence of alcohol, drugs, intdkigants may be
incapacitated and therefore unable to consent.

e) Consent cannot be given when it is the result of any coercion, intimidation, force, or threat of harm.

f)  When consent is withdrawn or can no longer be given, sexual activity must stop.

Policy for Alcohol and/or Drug UseAmnesty in Sexual and Interpersonal ViolenceCases

The health and safety of every student at the State University of New York and itef&teted and community

colleges is of utmost importance. SUNY Cobleskill recognikasstudents who have been drinking and/or using

drugs (whether such use is voluntary or involuntary) at the time that violence, including but not limited to domestic
violence, dating violence, stalking, or sexual assault occurs may be hesitant teuepancidents due to fear of
potential consequences for their own conduct. SUNY Cobleskill strongly encourages students to report incidents of
domestic violence, dating violence, stalking, or sexual assault to institution officials.
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A bystander actingh good faith or a reporting individual acting in good faith that discloses any incident of domestic
violence, dating violence, stalking, or sexual assault to SUNY Cobleskill officials or law enforcement will not be
subject to SUNY Cdubthction foi violations of alanhbkandéof drug wsa policies occurring at

or near the time of the commission of the domestic violence, dating violence, stalking, or sexual assault.

CampusClimate AssessmenPolicy

Climate assessments afford institaicthe opportunity to better understand their campus and to make informed
decisions when it comes to providing a safe educational environment. Each State University of New York State
operated and community college will conduct a uniform climate survéscartains student experience with and
knowledge of reporting and college adjudicatory processes for sexual harassment, including sexual violence, and
other related crimes.

The survey will address at least the following:
I Student and employee knowledd®oat:

The Title | X Coordinatords rol e;

Campus policies and procedures addressing sexual assault;

How and where to report sexual violence as a victim/survivor or witness;

The availability of resources on and off campus, such as counseling, health, acsiestance;

The prevalence of victimization and perpetration of sexual assault, domestic violence, dating

violence, and stalking on and off campus during a set time period (for example, the last two

years);

Bystander attitudes and behavior;

0 Whether victins/survivors reported to the College/University and/or police, and reasons why they
did or did not report.

o The general awareness of the difference, if
law; and

0 The general awareness of the definitioraffirmative consent.

O O O o o

o

Every institution shall take steps to ensure that answers remain anonymous and that no individual is identified.
Results will be published on the campus website providing no personally identifiable information shall be shared.

Stude n tB#l 6f Rights

The State University of New York and SUNY Cobleskill are committed to providing options, support and assistance
to victims/survivors of sexual assault, domestic violence, dating violence, and/or stalking to ensure that they can
continue to participate in Colleg&ide and campus programs, activities, and employment. All victims/survivors of
these crimes and violations, regardless of race, color, national origin, religion, creed, age, disability, sex, gender
identity or expression, sexuarientation, familial status, pregnancy, predisposing genetic characteristics, military
status, domestic violence victim status, or criminal conviction, have the following rights, regardless of whether the
crime or violation occurs on campus, off camprsyhile studying abroad:

All students have the right to:
1. Make a report to local law enforcement and/or state police;
2. Have disclosures of domestic violence, dating violence, stalking, and sexual assault treated seriously;
3. Make a decision about whetherrat to disclose a crime or violation and participate in the judicial or
conduct process and./or criminal justice process free from pressure from the institution;
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4. Participate in a process that is fair, impartial, and provides adequate notice and a mleaningf
opportunity to be heard;

5. Be treated with dignity and to receive from the institution courteous, fair, and respectful health care
and counseling services, where available;

6. Be free from any suggestion that the reporting individual is at fault when thie®s @nd violations
are committed, or should have acted in a different manner to avoid such crimes or violations;

7. Describe the incident to as few institutional representatives as practicable and not to be required to
unnecessarily repeat a descriptiortt@ incident.

8. Be free from retaliation by the institution, the accused and/or the respondent, and/or their friends,
family and acquaintances within the jurisdiction of the institution;

9. Access to at least one level of appeal of a determination;

10. Be accompamid by an advisor of choice who may assist and advise a reporting individual, accused,
or respondent throughout the judicial or conduct process including during all meetings and hearings
related to such process;

11. Exercise civil rights and practice of relogi without interference by the investigative, criminal
justice, or judicial or conduct process of the College.

Options in Brief:
Victims/survivors have many options that can be pursued simultaneously, including one or more of the following:
1 Receive resoges, such as counseling and medical attention;
1 Confidentially or anonymously disclose a crime or violation (for detailed information on confidentiality
and privacy, visitvwww.cobleskill.edu/titleix Clickon t he A Conf i dent i al Resources
1 Make a report to:
o An employee with the authority to address complaints, including the Director of Human
Resources and Affirmative Action/Title IX Coordinator, and/or the Direat@tudeniConduct
0 University Police;
o0 Local law enforcement; and/or
o Family Court or Civil Court.

Copies of this Bill of Rights shall be distributed anni
posted in each campus residence hall, dining hall, and student union oisaangar and shall include links or

information to access the Sexual Violence Response Policy below and the Options for Confidentially Disclosing

Sexual Violence.

SexualViolence ResponsePolicy

I n accordance with the dividdiasrshalshdve Bie right to pursueRriorg than®ne ofr e p o r |
the options below at the same time, or to choose not to participate in any of the options below:

l. Reporting:

1 To disclose confidentially the incident to one of the following college officials, lyhaw may maintain
confidentiality, and can assist in obtaining services (more information on confidential report is available in
the Options for Confidentially Disclosing Sexual Violence Policy: www.cobleskill.edultitleix, click on

AfConfidenesal Resourc
o0 Anonymously via an internet or telephone anonymous reporting system:
http://www.cobleskill.edu/camptiffe/universitypolice, ¢l i ck on AAnonymous Ti g

o Beard Wellness Centerdufidential resource for students), 52855225,
wellnesscenter@cobleskill.edu
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o Employee Assistance Program Coordinator (confidential resource for employees), Marie Gerhardt,
5182555369,gerharmo@cobleskill.edu
To disclose confidentially the incident and obtain services from the New York State, New York City or
county hotlineshttp://www.opdv.1y.gov/help/dvhotlines.html.
Additional disclosure and assistance options are catalogued by the Office for the Prevention of Domestic
Violence and presented in several langualgép://www.opdv.nygov/help/index.htm{or by calling %
800-942-6906), and assistance can also be obtained through:
0 SurvJusticehttp://survjustice.org/ouservices/civilrights-complaints/;
Legal Momentumhttps://www.legalmomentum.org/;
NYSCASA: http://nyscasa.org/responding;
NYSCADV: http://www.nyscadv.ay/;
Pandor a 6htp:/Rwwpareys.brg/lgbtsurvivors.html;
GLBTQ Domestic Violence Projedttp://www.glbtgdvp.org/and
RAINN: https://www.rainn.org/gehelp.
Safe Horizonshttp://www.safehorizon.org(note that these hotlines are for crisis intervention,
resources, and referrals, and are not rémprnechanisms, meaning that disclosure on a call to a
hotline does not provide any information to the campus. Reporting individuals are encouraged to
additionally contact a campus confidential or private resource so that the campus can take
appropriate an in these cases).
To disclose the incident to one of the following college officials who can offer privacy and can provide
information about remedies, accommodations, evidence preservation, and how to obtain resources. Those
officials will also providet he i nf or mati on contained in the Student
choose when and where to report, to be protected by the institution from retaliation, and to receive
assistance and resources from the institution. These college offidlalssclose that they are private and
not confidential resources, and they may still be required by law and college policy to inform one or more
college officials about the incident, including but not limited to the Title IX Coordinator. They will notify
reporting individuals that the criminal just process uses different standards of proof and evidence than
internal procedures, and questions about the penal law or the criminal process should be directed to law
enforcement or district attorney.
o Lynn Berger Director of Human Resources and Affirmative Action/Title IX Coordinator; 518
2555465, bergerla@cobleskill.edu, Knapp Hall 123
0 University Police- 24 hour availability, 518555317 or 911, Johnson Hall
0 Matthew LaLonde, Director of Student Conductareler an 6 s -2A35R1%8,i r s, 518
lalondmm@-cobleskill.edu, Bouck Hall 126D
To file a criminal complaint with University Police and/or with local law enforcement and/or state police:
0 University Police- 24 hour availability, 518555317 or 911, Johnson Hall
o Cobleskill Police Department, 5484-2111 or 911, 378 Mineral Springs Rd, Cobleskill, NY
12043
0 State police 2dour hotline to report sexual assault on a NY college camp8é4-845-7269.
To receive assistance by the Title IX Coordinator or Universitic®m initiating legal proceedings in
family court or civil court.
To file a report of sexual assault, domestic violence, dating violence, and/or stalking, and/or talktte the
IX Coordinator for information and assistance. Reports will be investigataccordance with SUNY
Cobl eskill policy and the reporting individual 6s i
individual wishes to maintain privacy. If a reporting individual wishes to keep his/her identity anonymous,
he or she ray call the Title IX Coordinator anonymously to discuss the situation and available options.
Visit www.cobleskill.edutftitteix c¢cl1 i ck on fAiConfidenti al Resources. 0o
o Lynn Berger, Director of Human Resourcesl dtffirmative Action/Title IX Coordinator, 518

O O O 0O O o o
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2555465, bergerla@cobleskill.edu, Knapp Hall 123

1 When the accused is an employee, a reporting individual may also report the incident to the Director of
Human Resources or may request that one of the abfarenced confidential or private employees assist
in reporting to Human Resources. Disciplinary proceedings will be conducted in accordance with
applicable collective bargaining agreements. When the accused is an employee of an affiliated entity or
venda of the college, college officials will, at the request of the reporting individual, assist in reporting to
the appropriate office of the vendor or affiliated entity and, if the response of the vendor or affiliated entity
is not sufficient, assist in obitdng a persona non grata letter, subject to legal requirements and college
policy.

0 Lynn Berger, Director of Human Resources and Affirmative Action/Title IX Coordinator, 518
2555465, bergerla@cobleskill.edu, Knapp Hall 123

1  You may withdraw your complairmr involvement from the College process at any time.

1 Every college shall ensure that, at a minimum, at the first instance of disclosure by a reporting individual to
a college representative, the following information shall be presented to the repontirig v i You leave:
the right to make a report to University Police, local law enforcement, and/or State Police or choose not to
report; to report the incident to your institution; to be protected by the institution from retaliation for
reporting an incié@nt; and to receive assistance and resources from your institbition.

Il. Resources:
1 To obtain effective intervention services.
o Beard Wellness Center, 52555225 ,wellnesscenter@cobleskill.eddost service provided
within the Center are covered by the Student Health Fee.
0 Sexual contact can transmit Sexually Transmitted Infections (STI) and may result in pregnancy.
Testing for STls and emergency contraception is available at Planned Parenthood.for a fee
1 Planned ParenthoodCobleskill Health Center, 109 Legion Dr, Cobleskill, NY 12043,
(518) 2343325
o Within 96 hours of an assault, you can get a Sexual Assault Forensic Examination (commonly
referred to as a rape kit) at a hospital. WHilkeré should be no charge for a rape kit, there may be
a charge for medical or counseling services off campus and, in some cases, insurance may be
billed for services. You are encouraged to let hospital personnel know if you do not want your
insurance poligholder to be notified about your access to these services. The New York State
Office of Victim Services may be able to assist in compensating victims/survivors for health care
and counseling services, including emergency funds. More information mayrzeHere:
http://www.ovs.ny.gov/files/ovs_rights of cv_booklet.paif by calling 2800-247-8035. Options
are explained heréttp://www.ovs.ny.gov/helpforcrimevictims.html.
I To best preserve evidence, victims/survivors should avoid showering, washing, changing
clothes, combing hair, drinking, eating, or doing anything to alter physical appearance
until after a physial exam has been completed.

[l Protection and Accommodations:

T When the accused is a student, to have the coll ege
policy and procedure, meaning that continuing to contact the protected individual is iawviofatollege
policy subject to additional conduct charges; if the accused and a protected person observe each other in a
public place, it is the responsibility of the accused to leave the area immediately and without directly
contacting the protected san. Both the accused/respondent and reporting individual may request a
prompt review of the need for and terms of a No Contact Order, consistent with College. Parties may
submit evidence in support of their request.

1 To have assistance from University elior other college officials in initiating legal proceedings in family
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court or civil court, including but not limited to obtaining an Order of Protection or, if outside of New York
State, an equivalent protective or restraining order.
To receive a copyfdhe Order of Protection or equivalent and have an opportunity to meet or speak with a
college official who can explain the order and answer questions about it, including information from the
Order about the accusedds protectep mersanfs)bthat burtey doessnotst ay aw
rest on the protected person(s).
To an explanation of the consequences for violating these orders, including but not limited to arrest,
additional conduct charges, and interim suspension.
To have assistance from lvarsity Police in effecting an arrest when an individual violates an Order of
Protection or, if outside of New York State, an equivalent protective or restraining order within the
jurisdiction of University Police or, if outside of the jurisdiction ol on and assist local law
enforcement in effecting an arrest for violating such an order.
When the accused is a student and presents a continuing threat to the health and safety of the community, to
have the accused subject to interim suspension peti@rmutcome of a conduct process. Parties may
request a prompt review of the need for and terms of an interim suspension.
When the accused is not a student but is a member of the college community and presents a continuing
threat to the health and safetfthe community, to subject the accused to interim measures in accordance
with applicable collective bargaining agreements, employee handbooks, and College policies and rules.
When the accused is not a member of the college community, to have assistanOaif/ersity Police or
other college officials in obtaining a persona non grata letter, subject to legal requirements and college
policy.
To obtain reasonable and available interim measures and accommodations that effect a change in academic,
housing, emloyment, transportation, or other applicable arrangements in order to ensure safety, prevent
retaliation, and avoid an ongoing hostile environment. Parties may request a prompt review of the need for
and terms of any interim measures and accommodatiahditiectly affect them. While reporting
individuals may request accommodations through any of the offices referenced in this policy, the following
office can serve as a point to assist with these measures:

o Lynn Berger, Director of Human Resources andrAféitive Action/Title IX Coordinator, 518

2555465, bergerla@cobleskill.edu, Knapp Hall 123

Student Conduct Process:
To request that student conduct charges be filed against the accused. Conduct proceedings are governed by
the procedures set forth in tB&NY Cobleskill handbook as well as federal and New York State law,
including the due process provisions of the United States and New York State Constitutions.
Throughout conduct proceedings, the respondent and the reporting individual will have:
0 The samapportunity to be accompanied by an advisor of their choice who may assist and advise
the parties throughout the conduct process and any related hearings or meetings. Participation of
the advisor in any proceeding is governed by federal law and the S@amigabf Conduct;
0 The right to a prompt response to any complaint and to have their complaint investigated and
adjudicated in an impartial, timely, and thorough manner by individuals who receive annual
training in conducting investigations of sexual vi@enthe effects of trauma, impatrtiality, the
rights of the respondent, including the right t
responsibled until a finding of responsibility
domestic violence, ating violence, and stalking.
0 The right to an investigation and process conducted in a manner that recognizes the legal and
policy requirements of due process (including fairness, impartiality, and a meaningful opportunity
to be heard) and is not conductadindividuals with a conflict of interest.
0 The right to receive advance written or electronic notice of the date, time, and location of any
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meeting or hearing they are required to or are eligible to attend. Accused individuals will also be
told the factal allegations concerning the violation, a reference to the specific code of conduct
provisions alleged to have been violated, and possible sanctions.
The right to have a conduct process run concurrently with a criminal justice investigation and
proceedingexcept for temporary delays as requested by external municipal entities while law
enforcement gathers evidence. Temporary delays should not last more than 10 days except when
law enforcement specifically requests and justifies a longer delay.
The right b offer evidence during an investigation and to review available relevant evidence in the
case file (or otherwise held by the Collgge
The right to present evidence and testimony at a hearing, where appropriate.
The right to a range of options for prowiditestimony via alternative arrangements, including
telephone/videoconferencing or testifying with a room partition.
The right to exclude prior sexual history with persons other than the other party in the conduct
process or their own mental health diagiswr treatment from admittance in college disciplinary
stage that determines responsibility. Past findings of domestic violence, dating violence, stalking,
or sexual assault may be admissible in the disciplinary stage that determines sanction.
The rightto ask questions of the decision maker and via the decision maker indirectly request
responses from other parties and any other witnesses present.
The right to make an impact statement during the point of the proceeding where the decision
maker is delibetting on appropriate sanctions.
The right to simultaneous (among the parties) written or electronic notification of the outcome of a
conduct proceeding, including the decision, any sanctions, and the rationale for the decision and
any sanctions.
The right b written or electronic notice about the sanction(s) that may be imposed on the accused
based upon the outcome of the conduct proceeding. For students found responsible for sexual
assault, the available sanctions are suspension with additional requiranments
expulsion/dismissal.
Access to at least one level of appeal of a determination before a panel, which may include one or
more students, that is fair and impartial and does not include individuals with a conflict of interest.
The right to have accessadull and fair record of a student conduct hearing, which shall be
preserved and maintained for at least five years.

A Director of Studat Conduct5182555215,Bouck Hall 126D
The right to choose whether to disclose or discuss the outcome of a coratimy.he
The right to have all information obtained during the course of the conduct or judicial process be
protected from public release until the appeals panel makes a final determination unless otherwise
required by law.

Options for Confidentially Disclosing SexualViolence

The State University of New York and SUNY Cobleskill want you to get the information and support you need
regardless of whether you would like to move forward with a report of sexual violence to campus officials or to
police. You maywant to talk with someone about something you observed or experienced, even if you are not sure
that the behavior constitutes sexual violence. A conversation where questions can be answered is far superior to
keeping something to yourself. ConfidentiaMaries, and this document is aimed at helping you understand how
confidentiality applies to different resources that may be available to you.

Privileged and Confidential Resources:
Individuals who are confidential resources will not report crimes to fdareement or college officials without
your permission, except for extreme circumstances, such as a health and/or safety emergency. At SUNY Cobleskill,
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this includes:
1 Beard Wellness Center, 5P555225,wellnesscenter@cobleskill.edu
1 Marie Gerhardt, Employee Assistance Program Coordinator25%8369,gerharmo@cobleskill.edu

Off-campus options to disclose sexual violence confidentially include {hat these outside options do not provide
any information to the campus):

1 Off-campus counselors and advocates. Crisis services offices will generally maintain confidentiality unless
you request disclosure and sign a consent or waiver form. More information an agencyds pol
confidentiality may be obtained directly from the agency.

1 Sexual Assault & Violence Response (SAVR) Resoutaibss://www.suny.edu/violeneeesponse/

1 Off-campus healthca providers

o Note that medical office and insurance billing practices may reveal information to the insurance
policyholder, including medication and/or examinations paid for or administered. The New York
State Office of Victim Services may be able to dssisompensating victims/survivors for health
care and counseling services, including emergency compensation. More information may be found
here:http://www.ovs.ny.gov/files/ovs_ghts _of cv_booklet.pdfr by calling :800-247-8035.

Options are explained hefettp://www.ovs.ny.gov/helpforcrimevictims.html.

Note that even individuals who can typically maintain aerftiality are subject to exceptions under the law,
including when an individual is a threat to him or herself or others and the mandatory reporting of child abuse.

Privacy versus Confidentiality:

Even SUNY Cobleskill offices and employees who cannotantae confidentiality will maintain your privacy to
the greatest extent possible. The information you provide to-@owfidential resource will be relayed only as
necessary to investigate and/or seek a resolution and to notify the Title IX Coordirmdgsigmee, who is
responsible under the law for tracking patterns and spotting systemic issues. SUNY Cobleskill will limit the
disclosure as much as possible, even if the Title IX Coordinator determines that the request for confidentiality
cannot be honed.

Requesting Confidentiality -- How SUNY Cobleskill Will Weigh the Request and Respond:

If you disclose an incident to a College employee who is responsible for responding to or reporting sexual violence

or sexual harassment, but wish to maintaincenfidt i al i ty or do not consent to the
investigation, the Title IX Coordinator must weigh your request against our obligation to provide a safe, non
discriminatory environment for all members of our community, including you

We will assist you with academic, housing, transportation, employment, and other reasonable and available
accommodations regardless of your reporting choices. While reporting individuals may request accommodations
through several college offices, th@ldéwing office can serve as a primary point of contact to assist with these
measures.

1 Lynn Berger, Director of Human Resources and Affirmative Action/Title IX Coordinator255%465,

bergerla@cobleskill.edu, Knapp Hall 123

We also may take proactiveeps, such as training or awareness efforts, to combat sexual violence in a general way
that does not identify you or the situation you disclosed.

We may seek consent from you prior to conducting an investigation. You may decline to consent to aatiowestig

and that determination wil/ be honored unless the Coll
harm to you or other members of the College community. Honoring your request may limit our ability to

meaningfully investigate and pue conduct action against an accused individual. If we determine that an
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investigation is required, we will notify you and take immediate action as necessary to protect and assist you.

When you disclose an incident to someone who is responsible fondisg to or reporting sexual violence or
sexual harassment, but wish to maintain confidentiality, SUNY Cobleskill will consider many factors to determine
whether to proceed despite that request. These factors include, but are notdimited

1 Whether the ecused has a history of violent behavior or is a repeat offender;
Whether the incident represents escalation, such as a situation that previously involved sustained stalking,
the increased risk that the accused will commit additional acts of violence;
Wheter the accused used a weapon or force;
Whether the reporting individual is a minor; and
Whether we possess other means to obtain evidence such as security footage, and whether the report
reveals a pattern of perpetration at a given location or by aydartgroup.

=A =4 =4 -4 4

If the College determines that it must move forward with an investigation, the reporting individual or
victim/survivor will be notified and the College will take immediate action as necessary to protect and assist them.

Public Awareness/Adveacy Events:

I f you disclose a situation through a public awareness
protests, or other public event, the College is not obligated to begin an investigation. SUNY Cobleskill may use the
information ya provide to inform the need for additional education and prevention efforts.

Anonymous Disclosure:
At SUNY Cobleskill, you may make an anonymous repotttat//www.cobleskill. edu/ampuslife/university
police, click on AAnonymous Tip Line. o

New York State Hotline for Sexual Assault and Domestic Violen&0®942-6906
The Hotline is for crisis intervention, resources and referrals and is not a reporting mechanism

Institutional C rime Reporting:
Reports of certain crimes occurring in certain geographic locations will be included in the SUNY Cobleskill Clery
Act Annual Security Report in an anonymized manner that neither identifies the specifics of the crime or the identity
of the eporting individual or victim/survivor.
1 Lynn Berger, Director of Human Resources and Affirmative Action/Title IX Coordinator255&%465,
bergerla@cobleskill.edu, Knapp Hall 123
1 Thomas Rehberdicting Chief of Police and Emergency Manageméii 255 5317
RehberTD@cobleskill.eduohnson Hall

SUNY Cobleskill is obligated to issue timely warnings of Clery Act crimes occurring within relevant geography that
represent serious or continuing threat to students and employees (subject to exceptions when potentially
compromising law enforcement efforts and when the warning itself could potentially identify the reporting
individual or victim/survivor). A reporting individal will never be identified in a timely warning.

The Family Educational Rights and Privacy Act allows institutions to share information with parents when (1) there

is a health or safety emergency, or ri@ yeardederahinconfee st ud e |
tax return. Generally, SUNY Cobleskill will not share information about a report of sexual violence with parents

without the permission of the reporting individual.

Student Onboarding and Ongoing Education
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The State UniversityfdNew York and its Stateperated and community colleges believe that sexual violence
prevention training and education cannot be accomplished via a single day or a single method of training. To that
end, SUNY campuses will continue to educate all newcanegint students using a variety of best practices aimed at
educating the entire college community in a way that decreases violence and maintaining a culture where sexual
assault and acts of violence are not tolerated.

All new first-year and transfer stedts will, during the course of their onboarding to a SUNY Siptrated or
community college, receive training on the following topics, using a method and manner appropriate to the
institutional culture of each campus:

1 The institution prohibits sexual tessment, including sexual violence, domestic violence, dating violence,
stalking, other violence or threats of violence, and will offer resources to any victims/survivors of such
violence while taking administrative and conduct action regarding any aciueidual within the
jurisdiction of the institution.

1 Relevant definitions including, but not limited to, the definitions of sexual violence and consent.

Policies apply equally to all students regardless of sexual orientation, gender identity, oregeneision.

1 The role of the Title IX Coordinator, University Police, and other relevant offices that address violence
prevention and response.

1 Awareness of violence, its impact on victims/survivors and their friends and family, and #gtong

impact.

T The Studentso6é Bill of Rights and Sexual Violence
o How to report sexual violence and other crimes confidentially, and/or to college officials, campus
law enforcement and security, and local law enforcement.
o How to obtain servicesna support.
1 Bystander Intervention and the importance of taking action, when one can safely do so, to prevent violence.
1 The protections of the Policy for Alcohol and/or Drug Use Amnesty in Sexual and Interpersonal Violence

Cases.

1 Risk assessment and redantincluding, but not limited to, steps that potential victims/survivors and
potential assailants and bystanders to violence can take to lower the incidence of sexual violence.
1 Consequences and sanctions for individuals who commit these crimes.

=

The onboading process is not limited to a single day of orientation, but recognizes that students enroll at different
times at different SUNY campuses and gives campuses the flexibility to best educate students at a time and manner
that can most effectively brirthese points to light. SUNY will conduct these trainings for all new students, whether
first-year or transfer, undergraduate, graduate, or professional. Each campus shall use multiple methods to educate
students about sexual violence prevention. Each Ssfitution will also share information on sexual violence
prevention with parents of enrolling students.

Students at SUNY Stateperated and community college campuses shall be offered general and specialized training
in sexual violence prevention. Eaicistitution will conduct a campaign, compliant with the requirements of the

Violence Against Women Act, to educate the student population. Further, institutions will, as appropriate, provide or
expand specific training to include groups such as interratgindents, students that are also employees of the

campus, leaders and officers of registered/recognized student organizations, online and distance education students.
Institutions will also provide specific training to members of groups identifiekely lio engage in highisk

behavior.

SUNY Stateoperated and community colleges requires that student leaders and officers of registered/recognized

student organizations and those seeking recognition complete training on domestic violence, datirg seiaat
assault, or stalking prevention as part of the approval process and require-athlddes to complete training in
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domestic violence, dating violence, sexual assault, or stalking prior to participating in intercollegiate athletics.

The full text of this policy, as well as additional resources, can be found atvw.cobleskill.edu/titleix

Additional Related Policies

Policy for the Review of a No Contact Order

SUNY Cobleskill will promptlyre i ew exi sting no contact orders at a par-t
the terms of or discontinue the order. The parties can submit evidence to support their requests. If the campus finds

it appropriate, it can even make a schedule for pastiesseek to use the same facilities without running afoul of

the no contact order.

Policy for Review of an Interim Suspension
SUNY Cobl eskill wi || promptly review existing interim
modify the terms pdiscontinue it. Parties can submit evidence to support their request.

Policy for Review of Interim Measures/Accommodations
SUNY Cobleskill will promptly review existing interim measures and accommodations at the request of the party
who is affected byhat interim measure or accommodation. The parties can submit evidence to support their request.

Policy for Transcript Notations
SUNY Cobleskill will make a notation on the transcripts of students found responsible for crimes of violence. The
notations ee for suspension, expulsion, or withdrawal with charges pending.

Reporting Aggregate Data to he NYS Education Department{NYSED)
The NYS Education Department will create a reporting mechanism for campuses to annually submit the following
information:

a. How many domestic violence, dating violence, stalking, and sexual assault incidents were reported to the

Title IX Coordinator this year?

b. From those incidents in paragraph (a), how many reporting individuals wanted to use the student conduct
process for adgication?
How many of these cases were actually processed through the student conduct process?
How many of the respondents in these cases were found responsible?
How many of the respondents in these cases in paragraph (c) were found not responsible?
Whatsanctions were imposed for each instance where a respondent in paragraph (d) found responsible?
How many cases closed before adjudication or before finding because the accused/respondent withdrew
from the institution?
h. How many cases closed before adjatimn or before finding because the reporting individual withdrew

the complaint?

@~oao

Policy/Instructions on How Parties Can Review the Case File/Evidence

In student disciplinary proceedings involving domestic violence, dating violence, stalking, or selarajei
SUNY Cobleskill will allow parties to review available evidence held by the campus in accordance with
college/university policy. Parties can also present available evidence as appropriate under campus policies.

SUNY Cobleskill 6sodeSt udent Conduct C
https://www.cobleskill.edu/camptige/studentconduct/conduetodes.aspx
(SUNY Cobleskill website, click on&npus Life click on Student Conduct)
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SUNYCobleskill 6s Campus Security and Fire Safety Report
http://www.cobleskill.edu/camptiffe/university-police/pdfs/annuateport2016.pdf

(SUNY Cobleskill websiteclick on Current Students or Faculty & Staff, scroll down, click on University Police,

click on Annual Crime Report)

SUNY Cobleskill 6s Discrimination Complaint Procedure
http://www.cobleskill.edu/about/administratredfices/human
resources/Discrimination%20Complaint%20Procedure%20Cobleskill%25 Jolf

(SUNY Cobleskill website, click on Faculty & Staffjak on Human Resources, click on N@iscrimination/Title

IX)

Legislative Definitions

1. Ailnstitutionodo shall mean any college or university
the legislature that maintains a campus in New York.

2. ATlie 1 X Coordinatoro shall mean the Title I X Coordi

3. iBystander o shall mean a person who observes a c¢rin
violent behavior, or conduct that is in violation ofesilor policies of an institution.

4. ACode of Conducto shalll mean the written policies a

rights, and responsibilities while such student is matriculated in the Institution.
5, iConfidenti al i yandndividaa)who is noordéqtiredrbg ldw tdoreport known incidents of
sexual assault or other crimes to institution officials, in a manner consistent with State and Federal law,
including but not limited to 20 U.S.C. 1092(f) and 20 U.S.C. 1681(a). Lécknsental health counselors,
medical providers and pastoral counselors are examples of institution employees who may offer
confidentiality.
6. iPrivacyo may be offered by an individual when such
law butshall still not disclose information learned from a reporting individual or bystander to a crime or
incident more than necessary to comply with this and other applicable laws, including informing
appropriate Institution officials. Institutions may suhggtanother relevant term having the same
meaning, as appropriate to the policies of the Institution.
7. AAccusedo shall mean a person accused of a violatio
conduct process.
8. iRespondent 0 xnlacdsdd ofraeiaation avho as erdeped an Institution's judicial or
conduct process.

9. iReporting I ndividual 6 shall encompass the terms vi
victim status, and any other term used by an institution to referan individual who brings forth a report
of a violation.

10.ASexual activityo shall have the same meaning as fis
U.S.C. 2246(2) and 18 U.S.C. 2246(3).

11.AiDomestic violenceo, Adeatxiurad \wisslaamn a &0 ,s hfad tl alblei ged i

in its Code of Conduct in a manner consistent with applicable federal definitions.

STUDENT CONDUCT CODES
Students, like all citizens, are held accountable within the behavioral parameters of our asdiefined by local,

state, and federal laws and statutes. In addition, students are also held accountable for behavior as defined by the
Student Conduct Codes of the College. Students are all persons taking courses at the Collegetjriethrdll

parttime, or those individuals who were students at the time of a violation of the Student Conduct Codes, as well as
individuals on College or Cobleskill Auxiliary Services premises for any purpose related to registration for
enrollment. Persons who are ndfi@ally enrolled for a particular term but who have a continuing relationship as a
student with the College are considered students.
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Students may be charged with behaviors which violate both campus Student Conduct Codes and the laws of the
broader socig; in such situations, the esampus disciplinary hearing may be held whileadmpus resolutions are

still pending. Every effort is made to maintain the integrity and independence of the Student Conduct System. Each
student is held accountable for hés/behavior under the conduct system of the College. Students are expected to be
familiar with all College regulations and to abide by them at all times in order to maintain a fair, just, and safe
College community environment.

These codes apply specifilyato behavior on Collegewned or-controlled property, on property and in facilities of

the Cobleskill Auxiliary Services, and at college authorized functioncaffipus. Certain Codes may apply to

actions off campus (in the Village of Cobleskill ami/on authorized field trips, for example) as noted, as the

student s conduct may adversely affect the campus commi
institution.

SUNY Cobleskill recognizes that social media is an essential positivercesthat students utilize to establish

digital citizenship and is an important tool in building a supportive community.

Although SUNY Cobleskill does not restrict student use of social media, any behavior that occurs via social media
that violates the 8tlent Conduct Code, regardless of electronic medium, is subject to Campus disciplinary action.

Any violation of the Student Conduct Code is strictly prohibited and may result in disciplinary action ranging from a
warning letter to probation, suspensiond@émissal from the College. The conduct system is educational in nature
and every effort is made to develop understanding and compliance with the College standards of conduct.

Prohibited Behavior:

1. Any conviction of a violation of the Penal Law of thet®tof New York or the United States of America
classified as a "felony," a "narcotic offense," a "sex offense," or a "weapons offense" committed on
campus.

2. The turning in or making of a false fire alarm, bomb threat or tampering with fire alarm or afétgr s
systems on property owned or controlled by the State Univensitior Cobleskill Auxiliary Services.

3. Tampering with or discharge of a fire extinguisher except in case of fire; tampering with or damage to
College lights, lighting systems or any otlfieeilities or equipment associated with health or safety.

4. Forgery, alteration, or misuse of University documents, records, or identification and computer access
infractions

a. Forgery, alteration, or misuse of University documents, recorddentification This includes,
but is not limited toitems such as forgery of faculty signatures on registratiaterialsthe sale
of term papers, thetif and/or unauthorized distribution of exams, plagiarism and other forms of
academic dishonesty, theft/unauthodzese of tedphone codesr other misuse/abuse of the
telephone system, misuse of dining hall cards, parking stickers, or misregtieseintthe sale of
textbooks

b. Computeraccess infractions. Thiscludes butis not limitedto, items contained in the
Authorized Use of Campus Computing Resources Policy (Computer Resources Policy) or any
abuse or misuse of College computer hardware, software, and/or network systems or components.

5. Obstruction or disruption of teaching, research, administration, dismiplprocedures, or other College
activities, including public service functions, or other authorized activities. This includes Violation of
Policies of the VanWagenen Library. Behavior of individuals, individuals acting as part of a group, or of
groups, peicularly related to alcohol or other drugs that is detrimental to the learning environment,
reputation of the school, and/or resulting in death or injury. [Note: This may also apply to actions off
campus.]

6. Assault or attempted assault of any person olfeGe-owned or-controlled property or at College
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sponsored or supervised functions. [Note: This may also apply to actiecamiius.]

7. Conduct which threatens or endangers the health or safety of any person. [Note: This may also apply to
actions off campus.]

8. Violation of Sexual Misconduct Policy (See Complete Policy Statemidote: This may also apply to
actions off campus.]

a.

b.

Sexual Assault includes the offenses of Rape, Fondling, Incest and Statutory Rape as those terms
are defined in the SUNY Caskill Sexual Misconduct Policy.

Sexual Violence (other than Rape, Fondling, Incest and Statutory Rappdyides, but is not

limited to the offenses of Sexual Harassment, Sex Discrimination, Sexual Exploitation,

Intimidation and Retaliation as thosenterare defined in the SUNY Cobleskill Sexual

Misconduct Policy

Relationship Violencé includes the offenses of Domestic Violence, Dating Violence and

Stalking as those terms are defined in the SUNY Cobleskill Sexual Misconduct Policy.

9. Unauthorized entryotor use of campus facilities.

. Disorderly conductAny behavior which is inconsistent with expected norms given the time and place.
[Note: This may also apply to actions-gfimpus.]

. Theft or attempted theft of property or services of the College, a merhifer College community or
campus visitor; or possession of stolen property from any domain. [Note: This may also apply to actions
off-campus.]

. Failure to comply with the directions of College officials acting in the performance of their duties.

. Deliberde issuance of a false statement either orally or in writing to Catiffigéals.

. Deliberate or careless/unjustified damage to property of the College, a member of the campus community,
or campus visitor. [Note: This may also apply to actionscafhpus.]

. Failure to comply with the College policy on Hazing.

. Non-prescribed narcotics and/or illicit/dangerous drugs.

10

11

12

13

14

15
16

17
18

a.

b.

Possession of, sale, distribution, use or involvement of any kind withpnescribed narcotics
and/or illicit/dangerous drugs.

In the presencef one or more persons who possess, sell, distribute, use or are involved in any
way with nonprescribed narcotics and/or illicit/dangerous drugs.

. Possession of drugelated paraphernalia and/or devices.

. Harassment is conduct that is sufficiently seveesyasive or persistent so as to interfere with or limit the
ability of an individualreasonable access to University resources or opportunities. [Note: This may also
apply to actions oftampus]

a.

Biasrelated harassmentAny harassment that is based onesamlor, age, religion, or national

origin, disability, sexual orientation, gender identity or other protected characteristic that is
sufficiently severe, pervasive, or persistent so as to interfere with or limit the ability of an
individual to participsg i n or benefit from the educational
Bullying or cyberbullyingi Any harassment that is persistent, pervasive, or severe such as theft or
destruction of personal property, public humiliation, intimidating or threageéaviors.

Criminal harassmetit Any harassment that is prohibited by law as defined by New York State

law http://ypdcrime.com/penal.law/article240.htm

19. Recording of images or audio in a plagkere a person would have a reasonable expectation of privacy is
prohibited.
20. Campus Alcohol Policyiolations

a.
b.
c.

Violation of the Campus Alcohol Policy

In the presence of one or more persons whilate the Campus Alcohol Policy.

While in the Village of Cobleskill, students who are subject to arrest for violation of local
ordinances, state or national laws pertaining to consumption or sale or use of alcohol and who
engage in disruptive or damagiagdisorderly behaviors are in violation of the Student Conduct
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Code.

21. Possession and/or use of weapons or firearms (items, whether real or realistic, used to cause harm or
threaten harm to people) of any kind, including, but not limited to: bows, arapgi®ry equipment, air
guns, pellet guns, dart guns, paintball guns, chukka sticks, ammunition, CO2 cartridges, laser pointers,
fireworks, firecrackers, explosives or dangerous chemicals of any kind. Note: This applies to possession on
the person, in motarehicles, in residence rooms, and/or in other areas/facilities of the College and/or
Cobleskill Auxiliary Services.

22. General Infractions including, but not limited to, actions such as those contained aritireand
Conditions of Residence Hall Occupam®rtaining to quiet hours, *excessive noise at any time,
possession of pets, guest policy, unapproved cooking devices, selling or soliciting, safety issues (such as
climbing out windows, sitting on ledges, roofs), unsafe use of skateboards, bicycldsrbtatés (iFine
skates), gambling, water fights, pranks, horseplay, unauthorized removal of common area furniture,
propping open of locked doors, throwing or dropping objects from windows (especially garbage and/or
recyclable materials), littering, thnang snowballs or other objects in the vicinity of residence halls, use of
water beds, abuse of the telecommunications system, and failure to comply with the campus smoking
policy. * Note: Stereos, radios, and computers are to be kept at a low voluhiéna¢ sl Noise, including
music, should not be heard beyond a closed room door or window during Quiet Hours. Violations may
result in loss of use of the stereo or other equipment. The excessive noise infraction includes car stereos.

Description of the Stident Conduct System

The State University of New York has provided for each campus the opportunity and responsibility to establish
regulations governing student conduct and behavior. Within the framework created by the State University the
(local) CollegeCouncil shall promulgate or review and ratify regulations governing the conduct and behavior of
students, subject to general guidelines established by the Chancellor, and in accordance with law and such other
rules or policies as the trustees may from timgéme establish. Authority for the administration of regulations at a
campus rests with the campus President (Chief Administrative Officer).

The Vice President for Student Development is designated by the President to administer the student conduct
sydem, under the supervision of the President. The responsibilities of the Vice President include the authority to
designate a professional person as Director of Student Conduct whose responsibilities include training and
supervision of Conduct Board membarsd Student Conduct Hearing Officers, communication with students and
parents, and oversight and review of all cases.

Members of the faculty, staff, and student body participate meaningfully in the formulation and periodic review of
these regulations iorder that campus mission and specific objectives may be supported and accomplished.

Faculty-Student Conduct Board(s)

Faculty members are appointed to the FaeSltyudent Conduct Board(s). Note that
both teaching and meteaching faculty (professional staff) as well as classified staff. No less than three members of

the Faculty are appointed per year, usually for-tyear terms, to foster cargver with anticipated rotation. A

member of the Faculty serves as HearinglRator of each Board. Faculty alternates are also selected and prepared

to assist in the conduct system.

Students are also appointed as Conduct Board members. Baimulinembers and alternates are named, trained,

and prepared to serve within thedtnt conduct system. Students named to this responsibility shall have and

maintain good academic standing and shall usually have reached their third semester of study. Unscheduled student
vacancies may be filled by the Vice President for Student Develatpmeconsultation with the Director of Student
Conduct. During the early part of the semester, Examination Week, and other such times when campus groups are
not fully functional, the Vice President for Student Development will charge such groups (adiveidoards) or
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hearing officers as necessary to maintain the integrity of the student conduct system.

In exceptional cases, the Vice President may serve as or designate a faculty member as a hearing officer who shall
have the same responsibility akearing board.

Cases pending at the end of the fall semester will be processed as early in the Spring semester as is practicable.
Cases pending at the end of the Spring semester will be processed in early fitmwrtain serious cases

pending at théime of a student withdrawal, the student will be prohibited from returning to the campus until the
case is resolvedNritten requests to return to the campus may be submitted to the Vice President for Student
Development after three years away from thiéiege.

A student who is alleged to have had a violation and who is a graduating senior will be ineligible to graduate until
conduct action on the case has been completed and eligibility to graduate is confirmed. If the conduct action results
in suspensionthe student will be subject to being ineligible to graduate until the term of suspension has been served.
Campus conduct action for an alleged violation of the Student Conduct Code will not be delayed due to the pending
nature of any related criminal algg(s).

Filing Charges

Any member of the campus community may file allegations against a student under the STUDENT CONDUCT
CODES. Allegations must be filed in writing within 14 days of the event leading to the filing in the Director of
Student Conduct, Bk Hall, dated and signed, using the correct form.

Consultation regarding the filing of an allegation is available and suggested from members of the Residential Life
staff, University Police, and the Office of the Vice President for Student DevelopFRieat.determination will be

made by the Director of Student Conduct regarding whether an allegation has merit and will be processed by the
student conduct system.

All students involved in the conduct process are presumed not responsible until deteespoedible.

Responsibility is determined either by an admission of responsibility or by the presentation of information and
evidence before a Conduct Board or other hearing body. The Conduct Board or other hearing body will use a
common sense applicatiofithe information and evidence before it in determining if the student is responsible or
not responsible for the violation(s). If the filing of an allegation will be delayed beyond ttiaylgeriod, the

Director of Student Conduct should be notified asnsas possible to determine if an extension may be permitted.

Due Notice of Allegations

All students involved in the conduct process will recamgil notification at leas#t8 hours prior to the scheduled
hearing. The notification will include a lettef summons to appear before the Conduct Board at a specific date,
time and place; a copy of the allegation statement, and a copy of information designed to assist the student in
preparation for the conduct hearing.

Waiver of Hearing

A student alleged to ke violated a Student Conduct Code may request his/her hearing be waived and have the
allegation reviewed by the Director of Student Conduct or designee during a Conduct Review Meeting. By making
such a request, the student stipulates a plea of "respghildllegation(s) and requests a review of behavioral
expectations which may include disciplinary sanctions. The Director of Student Conduct may approve or disapprove
a request to waive a conduct hearing.

Advisor
All students involved in the conduct mess have the right to seek assistance from a member of thientufiaculty
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or professional staff if she/he so desires. Huigisormay attend the hearirapd/or appeakith the student but may
not speak for (in place of) the student or otherwise ppatie in the process. A fullme student at SUNY
Cobleskill may also serve as advisor. Each student may have only one individual serving as advisor.

Individuals external to the campus may not participate or be present at the conduct board hearingfoeptess
authorized by the Directorf &tudent Conduct.

Witnesses

All students involved in the conduct process have the right to bring witness(es) to the event to speak on his/her
behalf and/or to present pertinent evidence. Students charged haghthe guestion witnesses and the person
bringing the allegations via questions presented to the Board for consideration. Hearing boards may limit the
testimony of withesses whose contributions are merely repetitious of previously entered testimonis Stgdimg
assistance in summoning witnesses to appear may request assistance at the Office of the Director of Student
Conduct.

Continuance
Each party to a case may request and be granted one continuance (delay) of up to five class days.

Hearing Attendees
Only those individuals directly involved with the hearing, University Police, and/or those who are permitted to
present testimony and the counsel/advisor are allowed to be present.

The Context of the Hearing

College conduct hearings are not legal ridlhere is the need to make every effort to sort out facts, to establish a
positive educational tone, and to make certain that fairness to all persons involved is paramount. Courtesy and civil
treatment is expected on the part of all concerned. Improveshéime campus climate and advancing the comfort

and mutual understanding of all concerned are desired outcomes of the process.

Standard of Judgments
A preponderance of the evidence will be the standard of proof utilized to determine whether it iketotiean
not that the alleged violation occurred.

Hearing Procedures
Each conduct hearing will follow the same procedure:

1. the hearing is called to order by the Hearing Facilitator (who is responsible for implementation of the
hearing procedures and fioraintaining the tone adducational civility in the room);

2. the allegations involving the responding student are read;

3. the Hearing Facilitator asks the responding student charged to make her/his plea (responsible or not
responsible);

4. the person making thdlegation presents the case, which may include the presentation and/or testimony of
witnesses;

5. the responding student presents his/her case, which may include the presentation/testimony of witnesses
[the responding student is not required to present a basés aware that the board will make its
determination based on the information presented];

6. the members of the hearing board may question all those presenting information at any point during the
hearing;

7. the responding student may question witnessestengerson bringing the allegation via the hearing board;

the Hearing Facilitator asks everyone to leave the room while the hearing board consults privately;
9. in cases of sexuahisconductthe Hearing Facilitator may permit a victim to provide an imp&tement

©
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to the hearing board;

10. deliberations determine a status of responsible or not responsible for each charge. If found responsible, the
conduct board then determines, in consideration of the violation and previous conduct history, an
appropriate sanicin.

11. the Hearing Facilitator calls the responding student and the person makaliggiations back in, reports
and explains the outcome of the hearing and expectations for future behavior; states further steps (including
the possibility of appeal, if waanted); and adjourns the hearing.

Personal belongings, other than files or other items pertinent to the hearing, will not be allbevdxidoght into
the hearing room by arstudent charged or advisor.

A general record of the proceedings is maintajimeavever, a legal transcript is not necessary. An audio recording

of the proceeding may be taken by the College. No other recording of the proceeding is permitted. In the event of
unforeseen circumstances, written notes will be taken by the hearingibdiatdof an audio recording. The written
outcome of the hearing is provided for all involved, after review and approval/modification by the Vice President for
Student Development alesigneeThe audio recording made by the College may be reviewed jHuatie

responding student or the person who filed the allegations in the office of the Director of Student Conduct. A
transcript of the hearing, when requested, can be made in the office of the Director of Student Conduct by a certified
or licensed trangiptionistapproved by the college asdntractedand paidby the student to provide such service.

Failure to Attend a Conduct Hearing

A student who does not attend his/her scheduled conduct hearing will be subject to having the case adjudicated in
his/her absence. The decision reached by the hearing body will be based on the testimony and/or evidence presented
at the hearing. Requests for rescheduling hearings will only be considesedigionating circumstances as

determined by the Director of StudeBwnduct

Modifications to Paperwork

The College reserves the right to make editorial and other modifications to disciplinary paperwork when it has been
determined that an error must be corrected to have the written documentation correspond withahthéacése

before the hearing body. Such changes may include, but
Student Conduct Code to a more appropriate parallel or lesser Code. An increase in severity of Student Conduct

Code allegedly vilated will be accomplished, if necessary, through the filing of a new Allegation of Student

Conduct Code Violation form.

Outcomes (Sanctions)
The potential Disciplinary Sanctions include, but are not limited to, the following:

REPRIMAND AND WARNING - anofficial, written notification of a violation and expected future compliance
with the CollegeStudent Conduct Codes;

LOSS OF PRIVILEGE(S] prohibition from some privileged activity (e.g. ability to sedlect campus housing,
study abroad, participate internship, and so on) for a specified period of time.

DISCIPLINARY PROBATION- an official, written notification of violation(s) which require improvement in
behavior; probationary status means that any future violations will be viewed as more sericudchiehd to
Residence Relocation, Residence Banning, or College Suspension;

RESIDENCE HALL RELOCATION- the student is relocated to anotherommpus assignment at the discretion of
the Assistant Vice President for Student Development; Residence HtzdbRen automatically carries with it
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official Banning from the hall from which the student is beiamoved for disciplinary reasons.

RESIDENCE HALL DISMISSAL- means that the student's privilege to live on campus is revoked; Residence Hall
Dismissal autmatically carries with it additional sanctions of Disciplinary Probation and Residence Hall Banning
for a stated period of time to be establisbgdhe hearing officer or board. Note: Students removed from residence
halls for disciplinary reasons will hoeceive a refund of room rental paid for occupancy in that semester;

RESIDENCE HALL BANNING- requires that a student be removed from a specified area (or areas) for a stated
period; the student is directed not to be present in those areas until fntilber violation may cause further
disciplinary action and may subject the student to arrest;

RESTITUTION- requires that the student will repay or pay a stated amount or repair or replace either goods or
services to the satisfaction of the Vice Presidenstudent Development or designee;

COMMUNITY SERVICE - an assignment to an office or person to contribute to a community service activity for a
stated number of hours or project completion;

WORK DETAIL - an assignment to an office or person to perfospexific function for a stated number of hours
or project completion;

COUNSELING INTERVENTION:I requires the student to engage with a Wellness Center or other counseling
professional for one session on a topic specified during the discipline hearirepfeegmanagement, alcohol or
other substance use/abuse, dealing with authority, and so on);

COLLEGE SUSPENSION HELD IN ABEYANCE defers a College Suspension sanction basetanified
behavior expectations as noted in the conduct process outcomeVietizion of the expectationwill result in
immediate suspension;

COLLEGE SUSPENSION (for stated period of timegmoves a student from access to classes, activities,
residence halls and the other premises of the College; the student is directed tbdemmpus and not return until
expressly permitted by the Vice President for Student Developmees@nee. Note: Students suspended for
disciplinary reasons will not receive a refund of room, board or tuition paid for that semester

COLLEGE DISMISSA. (No possibility of return} removes a student from access to classes, activities, residence
halls and the other premises of the College; the student is directed to leave the campus and hNwteet8todents
dismissed for disciplinary reasons withtrreceive a refund of room, board or tuition paid for that semester;

TRANSCRIPT NOTATIONI places a notation, either permanently or subject to petition for removal after the

period of suspension, when students are suspended or dismissed for seridoaioleitiding but not limited to

sexual assault, hazing, and conduct which lead to the death or serious physical injury of another person. (See policy
statement on Transcript Notation of Ngkcademic Disciplinary Action.)

Appeals

Cases ofriolation of the sexual misconduct poli@nd ConducBoard outcomes dResidence Hall Dismissal,

College Suspension or College Dismissal may be appealed within 48 hours of hearing outcome by filing an Appeal
statement of no more than 5,000 words, with justificatior wrie Office of the Vice President for Student
DevelopmentMinor deviations from the hearing process do not constitute acceptable reasons to rehear a case.

Appeal requests which, after review, are determined to be related to cag®atmin of the senal misconduct
policy or for all other cases, are asserting a disproportionate sanction or new information directly related to the
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Student Conduct Code violation or procedural error, will move forward to an appeals board or college conduct
board, as approjate. The appropriate hearing process is scheduled, held, and the outcome is transmitted to the
student after review and action to approve or modify by the Vice President for Student Developimedfite
President f or S{ouddsgneeledsorviefinah p ment 6s

Temporary Suspension from the College
The President or designee has the authority to temporarily suspend a student (or students) if, in the opinion of the

President or designee, the st ud e ktbthescanpusmcdmmuanilyend/opar e s e n c

serious and i mminent threat to a personés health or
meeting with the President or designee to challenge/review the propriety of the temporary suspension. This
temporary suspension will extend for no more than five class days and will end either with a proper service of
conduct charges and announcement that a conduct hearing has been established and will be conducted or the
announcement that a determination hasibeade not to serve conduct charges for the behavior which led to the
temporary suspension. Upon reentry to the campus the student must first meet with the President or designee to
discuss the circumstances for the temporary suspension and/or condudtsfEocesses, and/or behavior and
academic expectations/requirements and/or campus support services available to the student.

Responsibilities of the FullTime Residential Life Professional Staff

Responsibilities of the Residence Hall Director anetofhll-time Residential Life staff include enforcement of

College policies through educational and probkotving approaches involving residents. Residence Hall firec

are authorized to conduct administratiegiews of allegations involving th§tudent Conduct Codes: Such reviews

by Residential Life professional staff shall follow general rules of procedural fairness; however, such reviews need
not conform to the strict procedures to be followed by the conduct boards. Rather, every attempt widl tte mad

establish the facts of the matter and to educate regarding College rules and regulations and the need for these rules

and regulations tpromotea safe and civil College environment for all persons. Each such review must be
documented in writing witla brief summary and an appropriate outcome sanction.

Disciplinary Records

Disciplinary files are maintained under the purview of the office of the Vice President for Shelehdpment.
Every effort is made to safeguard the privacy of students who\akén with alleged violations of the Student
Conduct Codes.

Disciplinary records fall within safeguards established by the Family Educational Rights and Privacy Act (Buckley
Amendment). Information regarding outcomes (sanctions) is shared on only ad+esv" basis in order to

ensure a campus environment of safety and civility. Disciplinary records may be shared with Faculty and staff where

the conduct alleged is directly relevanttoshe udent 6 s el i gi bil ity t o dofstwdyi n i
or sport. The Director of Student Conduct prepares and releases periodic reports regarding the wookadfithe
system, including summary data involving the numbers and types of cases referred/heard and levels of outcomes
(sanctions) and appks. Personally identifiable information is not included in these reports. Students may request
and be granted supervised access to review their own disciplinary records.

Parent/Guardian Information

In substanceelated situations, parents/guardians qfetelent studentmayreceive notification of student conduct
outcomes. The Collegshares this information with the gdhht parents/guardians wédhgage the student in a
conversation about the behavior and provide positive guidance for future decidiomg and improved behavior

Good Samaritan 911 Policy

Abuse of alcohol and other drugs can createtlifeatening situations that require an immediate response from
emergency services personnel. In all instances, the College is concerned that thedeéteive prompt medical
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attention. The College cannot guarantee absolute immunity from sanctions associated with violations of the Code or
state and federal law. However, efforts will be made to mitigate sanctions associated with alcohol and other drug

of fenses for fiGood Samaritans. o0 These considerations
participated in the use and abuse of alcohol or other drugs, but summoned aid.

RULES FOR THE MAINTENANCE OF PUBLIC ORDER

SECTION 535 PART 53®F TITLE 8, OFFICIAL COMPILATION OF CODES, RULES AND REGULATIONS
OF THE STATE OF NEW YORK STATE UNIVERSITY BOARD OF TRUSTEES' RULES FOR THE
MAINTENANCE OF PUBLIC ORDER

SECTION 535.1 STATEMENT OF PURPOSE. The following rules are adopted in compliancgewatibn 6450 of

the Educational Law and shall be filed with the Commissioner of Education and the Board of Regents on or before
July 20, 1969, as required by that section. Said rules shall be subject to amendment or revision and any other
amendments or r&ions thereof shall be filed with the Commissioner of Education and Board of Regents within 10
days after adoption. Nothing herein is intended, nor shall be construed, to limit or restrict the freedom of speech or
peaceful assembly.

Free inquiry and expssion are indispensable to the objectives of a higher educational institution. Similarly,
experience has demonstrated that the traditional autonomy of the educational institution (and the accompanying
institutional responsibility for the maintenance ofends best suited to achieve these objectives. These rules shall
not be construed to prevent or limit communication between and among faculty, students and administration, or to
relieve the institution of its special responsibility for selfjulation inthe preservation of public order. Their

purpose is not to prevent or restrain controversy and dissent but to prevent abuse of the rights of others and to
maintain that public order appropriate to a college or university campus without which there cantbkectual

freedom and they shall be interpreted and applied to that end.

SECTION 535.2 APPLICATION OF RULES. These rules shall apply to all $fageated institutions of the State
University except as provided in Part 550 as applicable to the Statertity Maritime College. These rules may

be supplemented by additional rules for the maintenance of public order heretofore or hereafter, adopted for any
individual institution, approved and adopted by the State University trustees and filed with tirésSiomer of
Education and Board of Regents, but only to the extent that such additional rules are not inconsistent herewith.

The rules hereby adopted shall govern the conduct of students, faculty and other staff, licensees, invitees, and all
other personsvhether or not their presence is authorized, when the campus of any institution to which such rules
are applicable and also upon or with respect to any ptieenises or property, under the control of such institution,
used in its teaching, research, acistrative, service, cultural, recreational, athletic and other programs and

activities, provided, however, that charges against any student for violation of these rules upon the premises of any
such institution other than the one at which he is in atilecel shall be heard and determined at the institution in

which he is enrolled as a student.

SECTION 535.3 PROHIBITED CONDUCT. No person, either singularly or in concert with others, shall:

a. Willfully cause physical injury to any other person, nor threatethot so for the purpose of compelling or
inducing such other person to refrain from any act which he has a lawful right to do or to do any act which
he has a lawful right not to.

b. Physically restrain or detain any other person, nor remove such persoarfyoplace where he is
authorized to remain.

c. Willfully damage or destroy property of the institution or under its jurisdiction, nor remove or use such
property without authorization.

d. Without permission, expressed or implied, enter into any private affiae administrative officer,
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member of the faculty or staff member.

Enter upon and remain in any building or facility for any purpose other than its authorized uses or in such
manner as to obstruct its authorized use by others.

Without authorization, renma in any building or facility after it is normally closed.

Refuse to leave any building or facility after being required to do so by an authorized administrative
officer.

Obstruct the free movement of persons and vehicles in any place to which theapplyles

Deliberately disrupt or prevent the peaceful and orderly conduct of classes, lectures and meetings or
deliberately interfere with the freedom of any person to express his views, including invited speakers.
Knowingly have in his possession upon @ngmises to which these rules apply, any rifle, shotgun, pistol,
revolver, or other firearm or weapon without the written authorization of the chief administrative officer,
whether or not a license to possess that same has been issued to such person.

Willf ully incite others to commit anyf the acts herein prohibited with specific intent to procure them to do
So.

Take any action, create, or participate in the creation of, any situation which recéteissintionally
endangers mental or physical healttwbiich involves the forced consumption of liquor or drugs for the
purpose of initiation into or affiliation with any organization.

SECTION 535.4 FREEDOM OF SPEECH AND ASSEMBLY; PICKETING AND DEMONSTRATIONS.

a.

No student, faculty or other staff memimeruttorized visitor shall be subject to any limitation or penalty
solely for the expression of his views rior having assembled with othdi such purposes. Peaceful
picketing and other orderly demonstrations in public areas of ground and building viié mderfered

with. Those involved in picketing and demonstrations may not, however, engage in specific conduct
violation of the provisions of the precediaction.

In order to afford maximum protection to the participants and to the institutional corgpeath State
operated institution of the State University shall promptly adopt and promulgate, and thereafter continue
in effectas revised from time to time, procedures appropriate to such institution for the giving of
reasonable advance notice to simdtitution of any planned assembly, picketorglemonstration upon

the grounds of such institution, its proposed locale and intended purpose, provided, however, that the
giving of such notice shall not be made a condition precedent to any such asgérkbting or
demonstration and provided, further, that this provision shall not supersede nor preclude the procedure
in effect at such institution for obtaining permission to use the facilities thereof.

SECTION 535.5 PENALTIES. A person who shall violatg @f the provisions of these rules (or of the rules of
any individual institution supplementing or implementing these rules) shall:

a.

If he is a licenseer invitee, have his authorization to remain upon the caropather property
withdrawn and shall beircted to leave the premises. In the event of his fadurefusal to do so, he
shall be subject &jection.

If heis atrespasseor visitor without specificlicenseor invitation, be subjecto ejection.

If he is a student, be subject to expulstosuch lesser disciplinary action as the fatthe

case warrant, including suspension, probation, loss of privileges, reprioravatning.

If he is a faculty member having a teomcontinuing appointmenhe guilty of misconduct and be
subject to disnssalor termination of his employmeior such lesser disciplinary action as the facts
may warrant including suspension without magensure.

If he is a staffnembeiin the classifiedservice othe civil service describedn sectior?5 of the

Civil Sewice Law, be guilty of misconduct, and be subject to the penalties prescribed in said
section.

If he is a staff member other than one described in subdivisions (d) and (e), betsutliggissal,
suspension without payrcensure.
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SECTION 535.6 PROCEDURE

a.

The chief administrative officesr his designee shall inform any licenseénvitee who shall violate

any provisions of these rules (or the rules of any individual institution supplementinglementing

these ruleghat his licenser invitation iswithdrawn and shall direct him to leave the campiusther
propertyof the institution. In the event of his failure or refusal taesdsuch officer shall cause his

ejection from such campusproperty.

In the cas®f anyother violator, whas neithera studeninor faculty or otherstaff memberthe chief
administrative officeor his designee shall inform him that he is not authorized to reometime campus

or other property of the institution and direct him to leave guemises.

In the event of higilure or refusal to do so such officer shall cause his ejection from such campus or
property. Nothing in this subdivision shall be construed to authorize the presence of any such person at any
time prior to suclviolation nor to affect his liability tgrosecution for trespass or loitering as prescribed in
the Penal Law.

In the case of a student, chardmsviolation of any of these rules (or of the rules of any individual
institution supplementingrimplementing these rules) shall be presented artitshheard and
determined in thenanner hereinafter provided in section 53&.¢his Part.

In the caseof a faculty membethavinga continuingor termappointmentchargesf misconducin
violation of these rules (or of the rules of any individual tagttn supplementingr

implementing these rules) shall be made, heard and determined as prescribestatidimat

In the case of any staff member who holds a position in the classified civil service, described in
sectiory5 of the Civil Service Law, ciges of misconduct in violation of these rules (or of the
rules of any individual institution supplementiagimplementing these rules) shall be made, heard
and determined as prescribed in gwation.

Any other faculty or staff member who shall violatey provision of these rules (or the rules of any
individual institution supplementingr implementing these rules) shall be dismissed, suspended or
censured byheappointing authority prescribed in the policies of the Boarrastees.

SECTION 535.7 ENBRCEMENT PROGRAM.

a.

The chief administrative officer shall be responsible for the enforcement of these rules (or of the rules of
any individual institution supplementireg implementing these rules) and he shall designate the other
administrative officers winare authorized to take action in accordance with such rules when required or
appropriate to carpem intoeffect.

It is not intended by any provision herein to curtail the right of students, famdtsff to be heard upon

any matter affecting themitheir relations with the institution. In the case of any apparent violation of
the rules (or of the rules of any individual institution supplemendmmplementing these ruleby such
persons, which, in the judgment of the chief administrative aftichis designee, does not pose any
immediate threat of injury to persanproperty, such officer may make reasonable effort to learn the
cause of the conduct in question and to persuade those engaged therein to desist and to resort to
permissible methafor the resolution of any issues which may be presented. In doing so such officer
shall warn such persons of the consequences of persistence in the prohibited conduct, including their
ejectionfrom any premises of the institution where their continuezb@nce and conduct isviolation of
theserules (or oftherules ofanyindividualinstitutionsupplementingr implementingtheseaules).

In any case where violation of these rules (or of the rules of any individual institution supplementing
orimplemerting these rules), does not cease after warning and in other cases of willful violation of
such ruleghe chief administrative officer or his desigreall cause the ejection of the violafimm

any premises which he occupies in such violation and sti#ite disciplinary action as herein
beforeprovided.

The chief administrative officear his designee may apply to the public authoritiesany aid which he
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deems necessary in causing the ejection of any violator of these rules (or of the rujemdifvatual
institution supplementingrimplementing these rules) and he may request the ejection of the violator of
these rules (or of the rules of any individual institution supplementiimgplementing these rules) and

he may request the State Unisiey counsel to apply to any court of appropriate jurisdiction for an
injunction to restrain the violatioor threatened violation of suatules.

SECTION 535.8 COMMUNICATION.

In matters of the sort to which these rules are addressed, full and prompt mication among all components of

the institutional community, faculty, students and administration, is highly desirable. To the extent that time and
circumstances permit, such communication should precede the exercise of the authority, discretion and
respasibilities granted anonposed in these rules. To these ends, each-8fa¢eated institution of the State
University shall employ such procedures and means, formal and informal, as will promotesuctnication.

SECTION 535.9 NOTICE, HEARING AND DETHRINATION OF CHARGES AGAINST STUDENTS.

a.

The term Chief Administrative Officer, as used in these rules, shall be deemed to mean and include
any person authorized to exercise the powers of that office during a vacancy ahdrging the

absencer disability ofthe incumbent antbr purposes of this section shall also include any designee
appointed by saidffficer.

Whenever a complaint is made to the chief administrative officer of any&tatated institution of the
University of a violatiorby a studenbr students of the rules prescribed in this Part (or of any rules
adopted by an individual institution supplementargmplementing such rulegy whenever he has
knowledge that such a violationay have occurred, he shall cause an investigation to be aradithe
statements of the complainants, if any, and of other persons having knowledge of the facts reduced to
writing. If he is satisfied from such investigation and statements that there is reasonable ground to believe
that there has been such violatibe shall prepare or cause to be prepared charges against the student or
students alleged to have committed such violation which shall state the provision describing the offense
and shall specify the ultimate facts alleged to constitute such offense.

Suchcharges shall be in writing and shall be sereethe studenbr students named herein by

delivering the same to hior them personally, if possible, or, if not, by mailing a copy of such charges

by registered mail to such studemtstudents at hier their usual placer places of abode while

attending college and also to his or their home addaresddresses, different.

Thenoticeof chargesoservedshallfix a datefor hearingthereomotlessthan10 or more tharils

daysfrom the date of serviewhich shall be the date of mailing when necessary to effect service by

mail. Failure to appear in response to the chapgélse date fixedor hearing, unless there is

continuance for good cause shown, shall be deemed to be an admission of thetdddits Steh

charges and shall warrant such action as may then be apprteratm.

Before taking such action the hearing committee, hereinafter referred to, shall give notice to any
student, who has failed to appear, in the manner prescribed in sidrd{e)s of its proposed findings

and recommendations to be submitted to the chief administrative officer and shall so submit such
findings and recommendations 10 days thereafter unless the student has meanwhile shown good cause
for his failure to appeaim which case a date for hearing shall be fixed.

Upon demand at any time before or at the hearing, the student clarped representative, duly
designated, shall be furnished a copy of the statements taken by the chief administrative officer in relation
to such charges and with thamesof anyotherwitnessesvhowill beproduced athehearingin support

of the chargesprovided, however, that this shall not preclude the testimony of witnesses who were
unknown at the time of sudemand.

The chief admiistrative officer may, upon service of charges, suspend the student named fimrein,

all or any part of the institution's premisedacilities pending the hearing and determination thereof,
whenever, in his judgment, the continued presence of sudlrgtwould constitute a clear danger to
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himself or to the safety of persons or propentyhe premises of the institutiar would pose an

immediate threat of disruptive interference with the normal conduct of the institution's activities and
functions, povided, however, that the chedministrative officer shall grant an immediate headng

request of any student so suspended with respect to thddrasish suspension.

There shall be constituted at each Stgierated institution a hearing committeehear charges against
students of violation of the rules for maintenance of public order prescribaddferred to in this Part.

Such committee shall consist of three members of the administrative staff and three members of the
faculty, designated bthe chief administrative officer, and three students who shall be designated by the
members named by the chéefministrative officer. Each such member shall serve until his sucagssor
replacement has been designatéd member of the committee shallrge in any case where he is witness

or isor has been directly involved in the events upon which the charges are based. In order to provide for
cases where there may be such a disqualificatioticaméises of absenae disability, the chief

administratie officer shall designate an alternate member of the administrative staff and an alternate
member of the faculty, and his principal designees shall designate a student member, to serve in such
cases. Any five members of the committee may conduct hearndg®sake findings and

recommendations as hereinafter provided. At any institution where the chief administrative officer
determines that the number of hearings which will be required to be held, or nsamgbeat that they

cannot otherwise be disposedwith reasonable speed, he may determine that the hearing committee shall
consist of six members of the administrative staff and six members of the faculty to be designated by him
and of six students who shall be designated by the members so designdted yyduch event the chief
administrative officer shall designate one of such members as chairman who may divide the membership
of the committee into three divisions each to consist of two members of the administrative staff, two
faculty members and twstudents and may assign charges among such divisions for hearing. Any four
members of each such division may conduct hearings and make recommendations as hereinafter provided.
The hearing committee shall not be bound by the technical rules of evidermaybheaior receive any
testimonyor evidence which is relevant and material to the issues presented by the charges and which
will contribute to a full and fair consideration thereof and determination thereon. A student against whom
the charges are made yagopear by and with representatives of his choice. He may confront and

examine witnesses against him and may produce witnesses and documentary evidence in his own behalf.
There may be present at the hearing, the stetiangedand his representatives awitnesses; other

witnesses; representatives of the institutional administration; and, unless the student shall request a
closed hearing, such other members of the institutional community or other persons, or both, as may be
admitted by the hearing comnaié. A transcript of the hearing shall be made.

Within 20 days aftetheclose ofthehearing the hearingcommitteeshallsubmitareportof its findings

of factand recommendatiorier disposition of the charges to the chief administrative officer, tegeth

with a transcript of the proceedings, and shall at the same time transmit a copy of its report to the student
concerned or his representative. Within 10 days thereafter the chief administrative officer shall make his
determination thereon. Final authgrio dismiss the charges to determine the guilt of those against

whom they are made and to expel, susparatherwise discipline them shall be invested in the chief
administrative officer. If he shall reject the findings of the hearing committeeatewhin part, he

shall make new findings which must be basadubstantial evidence in the record and shall include

them in the notice of his final determination which shall be served upon the studartents with

respect to whom it isiade.

SECTIONS35.10 RULES FOR ORGANIZATIONS.

a.

Organizations. Organizations which operate upon the campus of ampféated institutioner

upon the property of any Statgerated institution used for educational purposes shall be prohibited
from authorizinghe comluctdescribedn subdivision(1) of Section535.30f thisPart.

ProcedureThe chiefadministrativeofficer at eachStateoperatednstitutionshallbe
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responsibldor the enforcement of this section, and, as used herein, the term chief
administrative ofiter shall include any designee appointed bydféiicer.

1. Whenever the chief administrative officer has determined on the basis of a complaint
personal knowledge that there is a reasonable ground to believe that there has been a violation
of this sectbn byany organization, the chief administrative officer shall prepaoause to be
prepared written charges against the organization which shall state the provision prescribing the
conduct and shall specify the ultimate facts alleged to constituteistation.

2. Suchwritten charges shabeservedupontheprincipalofficer oftheorganizatiorby registered
or certified mail, return receipt requested, to the organization's current address and shall be
accompanied by a notice that the organization masgtond in writing to the charges within 10
days shall be deemed to be an admission of the facts stated in such charges and shall warrant
the imposition of the penalty described in subdivision (c) ok#gdton.

The response shall be submitted to thefchdministrative officer and shall constitute the formal
denial or affirmation of the ultimate facts alleged in the charge.
The chief administrative officer may allow an extension of theld@response period.

3. Uponwritten requestby anauthorizedrepresentativeof the organizationthe chief
administrative officer shall provide the representative organization an opportunity for
ahearing.

A hearing panel designated by the chief administrative officer shall hear or receive any
testimony or evidence whidh relevant and material to the issues presented by the charge and
which will contribute to a full and fair consideration thereof and determination thereon. The
organization's representative may confront and examine witnesses against it and may produce
witnesses and documentary evidence in its behalf. The hearing panel shall submit written
findings of fact and recommendations for disposition of the charge to the chief administrative
officer within 20 days after the close of the hearing.

4. Final authority tadismiss the charges to make a final determination shall be vested in the
chief administrative officer. Notice of this decision shall be in writing; shall include the reasons
supporting such decisioandshallbe servedon the principal officer of the aganizationby
mail in themannerdescribedn paragraph (2) of this subdivision within a reasonable time after
such decision imade.

c. PenaltiesAny organizationwhich authorizes therohibitedconductdescribedn subdivision(1) of
Section535.3 of thisPart shalbe subject to the remission of permission to operate upon the campus
or upon the property of the Statgerated institution operated for educatignaposes.

The penalty provided in this subdivision shall be in addition to any penalty whiglhenianposed
pursuant to the Penal Law and any other provision of Law, or to any penalty to which an individual
may be subject pursuant to the Part.

d. Bylaws. Section 6450 (1) of the Educaticaw requires that the provision for this Part which prohibits
recklessor intentional endangerment to health or forced consumption of ligpuanugsfor the purpose
of initiation into or affiliation with anyorganizatiorshallbedeemedo bepartof theby-laws ofthe
organizations whicloperateuponthe campus of angtateoperated institution used for
educational purposes.

The statute further requires that each such organization shall review tHasesannually with
individuals affiliated with the organization.

e. Distribution. Copies of the provision of this Partialhprohibit recklessr intentional endangerment
to healthor forced consumption of liquasr drugs for the purpose of initiation into or affiliation with
any organization shall livento all studentenrolledn eachStateoperatednstitution.

COMMONLY ASKED QUESTIONS
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. I park my car on campus. What do | need to do after a major snowfall?
The College has an organized and effective parking lot snow removal process. When snow removal is necessary,
the College will provide instructions regarding wéiéo move vehicles and when to do so. It is the student's
obligation to comply with these instructions.

. Can friends from home be my guests for a couple of days?

. The Terms and Conditions of Residence Hall Occupancy (Section G, item 14) definesditiercounder which
guests and visitors may be present in the residence halls. Generally speaking, a guest must be at least 17 years of
age, have the permission of each resident of the room, sign in at the Resident Assistant Office, abide by the
Student ©nduct Codes, and stay on permitted overnights only.

. What if | feel uncomfortable during my first few weeks on campus?

. All students experience transition differently. If you are uncomfortable at any time, but especially during the
initial weeks of he semester, please share your feelings with your Resident Assistant, your Residence Hall
Director, any member of the Wellness Center staff or any member of the Student Development Staff.

Can | move off campus for the Spring Semester?
Generally, noThere are very few exceptions to the regulation which requires campus residence.

. What do | do if my car won't start?
. If you know you have a dead battery, you may borrow a set of jumper cables from University Police.

. What do | do if | lose my I[@ard?
Replacement of a lost, stolen or damaged card will be $25.00. If you lose your CobyCard, you must notify your
Residence Hall Director or the RD on duty AND the CobyCard Office or onlinggat/cobycard.cm or
https://www.cobleskill.edu/campte/cas/CAS is not liable for any loss of funds due to misuse or theft of your
CobyCard.

. Can | detriple?

. Yes, pending available space. The Collagaally is able to offer each tripled student the opportunity ijle
into a double room at some point during the Fall semester. Students wishintyippedehould contact their
Residence Hall Director.

. What do | do if | get locked out of mysidence hall room?
. Contact your Resident Assistant or the RA on Duty. S/he will help you according to the Residence Halut.ock
Policy.

. Where do | collect my mail and packages?

. All mail for on-campus students is delivered to the students'ishaiv mailboxes in the Bouck Hall Mailroom. If
a particular package cannot be delivered, a notice of where to pick it up (at either the campus mailroom or the
U.S. Post Office on Union Street in the Village) will be delivered. All mail forcafihpus studds is delivered
to either the street address or PO box for the particulacafipus address.

. I want to transfer after graduation. Where can | go for help?
. All students who want to transfer or who are unsure of career options or who want jtbassistance are
directed to the Centdor Career Developmelft/an Wagenen Library, room 109).

. Where can | go for academic help?
. There are lots of people to see who can provide academic help. We suggest visiting with your instructors,
academic adviw, and the Center for Academic Support and Excellence (Lower Level of the Library).

. Can | leave my belongings in my room and/or on campus during vacation breaks?

. Students can leave their belongings in their rooms during vacation breaks whicduringithe academic year.

There is no summer storage for student belongings.
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A. Students must notify the Registrards Office by f
changes.

Q. How do | find out more information about clubs?

A. There are several ways to find out details about clubs. The clubs and their descriptions are listed on the Student
Leadershiprea of the SUNY Cobleskill website and ailsahis document belowndividual clubs often
advertise their meeting times and their special events using flyers they put on campus bulletifEbohrds.
semester the Student Government Association holds a Club Fair in which each club sets up a table to display
pictures andxamples of what they do. There, you can read about their work or talk to the club's representative.
Another way to find out about a club is to visit thffice of StudentLeadershipn Bouck Hall. They have a list
of clubs on hand and they can give youtashinformation for the advisor and officers. They can also tell you a
little more about each club.

Q. How do | send or receive a fax?

A. The College Store offers a fax service to students. The cost to send a fax is $5.00 for the first three pages and
$2.00 each for the following pages. You may pay with CobyCash, cash, check or debit/credit. Students can also
receive a fax at the College Store for no charge, but the sender must include your name and a contact phone
number. This service does not apply émding faxes to International numbers.

Q. How do | find bus information?

A. Schoharie County Public Transportation is a bus system that services the county. You can pick up schedules in
the Office of Student Leadershigr the dining halls. Adirondack Tiaiays provides a bus service to our students
outside of the county. You can reach them directly at@®8555 or contact the College Store where they sell
the tickets. Both buses pick up on campus at the bus stop by Knapp Circle.

Q. Where can | find aamplete list of Academic Policies?
A. To access the complete andtopdate Academic Policies, go vavw.cobleskill.eduglick on the link to
Academics and then click the link to Academic Policies.

SPORT AND EXERCISE
For specific information regarding physical education classes and requirements, consult the college catalog.

Intercollegiate Athletics

The varsity athletic program (men's/women's) at SUNY Cobleskill is designed to implement the general aims and
objectives of the college. Its purpose is to encourage and develop interest and participation in intercollegiate sports
for both men and women. Cobleskill is a member of the NEAC Conference and abides by the principles, rules and
regulations that govern intllegiate athletics as adopted by the NCAA.

Varsity Athletic Offerings

Fall: Cross Country (M/W), Soccer (M/W), Golf (M/W), Volleyball (W)

Winter: Basketball (M/W) Swimming (M/W), Indoor Track (M/W), Equestrian (M/W) Spring: Track (M/W),
Lacrosse (M), Sitball (W), Golf (M/W), Baseball (M)

Varsity Athletic Department

Director of Athleticsi Marie CurranHeadley
School Colors Burnt Orange and Black
Nickname- "Fighting Tigers"

Sport Coach
Men'sBasketball Jake Scott

Women's Basketball Katherine Kollar
Menb6s Basebal | LanceRatchford
Cross Country (M/W) Mitch Tomaszkiewicz
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Golf (M/W) Joe McCarthy

Lacrosse Ryan Gunzinger
Men'sSoccer Joe Machado

Wo me 1Sdceer Rosie Kays

Softhall (W) Liz Slupinski

Swimming and Divingd M/W) Jamie Hotalig

Track & Field (M/W) Brad Fichthorn

Volleyball (W) Scott Hill

Equestrian Ray Whelihan/Leah DiGioia

Campus Intramurals

Intramurals at SUNY Cobleskill provide students with an opportunity to participate in individual and team sport

activities. Intrannr al s encourage an enjoyable and whol esome use ¢
lifetime.

1. Signup sheets are available in the Campus Recreation Office in BouckBdah team will elect its team
captain. He/she will be held directly resgible for the conduct of others, getting information concerning
the team to all members, making certain the team is present for the contests and discussing infractions of
rules by opposing teams, complaints and decisions with the officials.

2. Intramural cotests will be conducted in accordance with the latest accepted rules.

3. Current varsity athletes may participate in other campus recreation activities outside their varsity sport.
Examples include: baseball and softball players cannot participate in inddasafiball; soccer players
cannot participate in outdoor soccer; and volleyball players cannot participate in sand volleyball or
intramural volleyball.

4. Varsity athletes include any individual who is or has been a member of a varsity, junior varsitytred s
squad, or an individual who practices with these squads regularly. These individuals are ineligible to
compete in that intramural sport until they have been out of that varsity sport for one academic year.
Membership shall include persons practicingworking out with the team whether or not they play.

Students who make the varsity squad and quit are ineligible.
5. After playing in one contest with a given team, a player may not transfer to another team in that intramural

sport.
6. A team using an ineligibl player shall forfeit the contests in which that player participated.
7. Captainbés meetings are held for all intramur al l eag

8. If you require additional information, please contact the Campus Recreation Office 382566r sbp by
the office in Bouck Hall.

Fall Intramurals Flag Football, Bowling, and NFL Pick "Em
Winter Intramurals Volleyball, Swim Relays, Bowling, Indoor Soccer
Spring Intramurals Bowling, Softball, March Madness Contest

Recreation

The Mission of the Cdbskill Recreation Program is to provide a number of recreational activities, both athletic and
non- athletic in nature, that will assist all students in relaxing and refreshing themselves from the rigors of academic
life. Interest in personal developmdhbth mental & physical), sportsmanship, and healthy competitiveness will

form the backbone of the recreation program.

Students are able to register for recreation events in two different ways. They may register by picking up the
necessary forms from tleecreation Office, which is located on the bottom floor of Bouck Hall (Office #21).

Students may also go to the location on the day and time the event is said to be taking place and sign up at that time.
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Events the recreation program will be working toyide are:
1 Van/Bus Trips

Volleyball Tournaments
NCAA Pickbdem
Swim Relays

Spring Blast

Yoga Classes
Tour de Coby
Softball Tournament

=A =4 =4 -4 4 -8

Spotlight Programs
In the past, the Campus Recreation Program offered a varietycdmfius trips. These trips includagth events

as: Yankees Baseball game, NBA preseason game, an i ndo
games. This year we plan to continue to provide these events and expand our offering even more! Events that are
being considerethcludec oncert s, Siena Mends Hoop Game, and other e

Recreation Office at 25%827.

Athletic/Recreation Facilities
Note: A student must be prepared to show his/her SUNY Cobleskill ID card when using any of theiss facilit

Bouck Hall
1 lorio Gym- main floor
Room 120 class/meeting roormain floor
Athletic and Physical Education Offieanain floor, Room 126
Fitness Centermain floor
Locker rooms lower level
Equipment rooms lower level
Laundry room lower level
Bowling lanes lower level

=A =4 -4 A -4 -4 -4

Field House(East end of campus near tennis courts)
Hours of operation: TBD

Natatorium(Swimming Pool, attached to Bouck Halllower level
1 Locker rooms at natatorium
1 Hours of operation posted in Bouck Hall

Crittenden Fields
1 6 Tennis Courts (3 lighted for night use)
1 400meter track
1 Soccer, Baseball, Lacrosse, and Softball fields

CO-CURRICULAR ACTIVITIES

The College experience should be full of learning and growing opportunities. Students are urged to create a healthy
balancebetween curricular and erurricular activities. Enrich your Cobleskill academic experience by joining a

club, team or organization, by attending programs, and by using the recreational facilities. There are two governing
organizations for cocurricular &tivities.
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Within the Residence Halls, the Hall Councils and Resident Student Organization oversee residence hall related
activities. For more information about Hall Councils, see page 30. The Student Government Association oversees
campus clubs and relatactivities. Information about SGA and campus clubs and organizations is on the following
pages.

For assistance in student activity related areas, contact the StedelgrghipgCenter or your Residence Hall
Director.

Student Activity Facilities

Bouck Hal: The Activities Building

This physical education and student activities building houses the 1250 seat gymnasium, swimming pool, a 400 seat
theater lecture hall, four bowling lanes, meeting/class room, fithess center, the Student Lounge, commuter lockers
The College Store, the Residential Life Office (including Student Conduct and Veterans' Affficg) of Student
Leadershipand theAthletic Department Offices.

Brickyard Point

Brickyard Point contains a casual seating area and a conference robenlawer level, and a fireside lounge and
Brickyard Brewhouse on the upper level.

Student Government Association

The Student Government Association has a dual role on campus. Our first duty is to serve the students we represent.

Our second duty is to mamaghe Student Activity Fee. The Student Government Association is the students' link to
the administration. They represent students in bringing issues to the President, Vice Presidents and faculty. SGA is
responsible for managing a budget of over $440¢0th year. This money, which is derived from the Student

Activity Fee, is distributed to the currently recognized clubs that are listed below, as well as many special projects
that SGA sponsors. I f there i s ,380Aacceptseropessls foriadditioaal c | ub
clubs. For more information on joining or starting a new club, check out the coritantationin this document

below.

Each year the officers and representatives who make up Studestn@ent put in many hours in an effort to make
the campus a better place. Through their work, they provide a positive atmosphere for the students, while at the
same time learning valuable leadership skills.

Major Programming Organization

Council for Stuént Activities (CSA)

The purpose of this team is to provide social, cultural, and educational opportunities for all members of the college
community and to provide members with experience in group planning and leadership development. Members of the
CSA tean develop a variety of important life skills while serving the campus. These include but are not limited to
leadership, organization, communication, goal setting, time management, teamwork, creativity, and money
management. As one of the most importantfasiglly visible teams on campus, the CSA staff is always looking for

new ways to improve the quality of student life on campus.

Student Organizations

In clubs and organizations, students are exposed to a variety of personal development opportunitiese €lub

great way to meet other students with similar interests. Some clubs focus on a particular academic area, while others
focus on an interest or hobby. Regardless of the specific nature of the club, they all provide great experiences for
personal groth and development. The more involved a student becomescirgoular activities such as this, the

more weltrounded he or sheill become. Membership is open to all members of the student body. We urge you to
become a full participant in the collegepexience by joining at least one club.
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Student Activities Eligibility- To qualify for participation in the college activities program, a student must maintain
satisfactory progress toward his/her degree as defined in the Student Government AssogiatitriGo

Clubs and Organizations

Here are some of the many clubs and organizations currently or recently active on the campus. Please contact the
Office of Student Leadershipr this year's complete list and names of the officers and advisors obtidsther

clubs.

1 American Animal Producers ClubThe club offers students the opportunity to work with the college
owned livestock in preparing the animals for various types of performances. The club sponsors many
activities and events throughout theageThis club is for anyone who has an interest in animals.

1 American Fisheries SocietyThis Chapter of the American Fisheries Society aims to encourage the
exchange of regional fisheries and other technical information among members of the Societipmdno be
to this Chapter.

1 Archery Clubi The purpose of Archery Club is to educate others about the history of archery as a sport and
to better the skills of members through practice and competitions.

1 Biological Honor Society This club is an honor societyrfetudents majoring in Biology.

1 Biological Conservation Unit This club educates people about the handling and care of reptiles, breeds
reptiles in safe and humane conditions and works to take the pressure off wild reptiles by providing people
with captive bred and reared reptiles as opposed to taking reptiles from their native environments.

1 Circle K Internationali Circle K International coordinates student volunteer activities and creates
leadership development opportunities for students botlamh offcampus.

9 Cobleskill Christian Fellowshijp This is an organization whose purpose is to facilitate Christian
fellowship on campus. Coby Seedshis club is dedicated to changing the campus for the better of the
environment and to open people's eyes tothiealways of living and alternate ways of functioning modern
society.

9 Culinary, Hospitality And Tourisri Chatis a club that focuses on learning more about the professions of
Culinary, Hospitality and Tourism.

9 Dairy Cattle Clubi Trips, club sponsored otests, and a consignment sale of registered cattle are just
some of the activities. It is a welcomed attraction to animal science, dairy, and other majors continuing
their education here at Cobleskill. This club is open to any person, from any majestiadein cattle.

1 Dramatic Tigeriand Our purpose is to provide entertainment for the community and to promote artistic
development through dramatic productions and related activities. The club also meets to discuss theatre
productions.

1 Ducks Unlimited This club promotes the conservation of waterfowl and their habitats through education,
research and outreach-Iports Cluldi This club focuses on League of Legends, DOTA 2 and Minecratft. It
allows club members to play these games in a safe and inclusiverenent.

1 Early Childhood Associatioh The ECA raises money for community programs serving children; provides
special programs for community children; and provides information to the public about the needs and rights
of children.

1 Empire of Changé This club focuses on addressing the topic of diversity on campus. Their events bring
students together from all backgrounds in celebration.

1 EpsionPiTau Del ta Theta is SUNY Cobleskill és Chapter of
Society. This groupreourages academic excellence and it fosters, encourages and recognizes individuals
throughout society to develop and act upon interests in technology.

1 Global Ambassadors NetwofK his group helps students connect and learn about international education
experiences and opportunities, and they work to make students around the campus aware of different
cultures around the world.
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Golf Course Superintendents Association of Ameritiais club is for students interested in golf course
management, to provide orimation about career opportunities, to promote and advance the profession and
enrich the quality of golf and its environment.

Havlock Society To forge connections between the past and present of SUNY Cobleskill, allowing
students to make networking camtions with alumni in their area, who, in turn, will provide mentorship

and guidance. Club members also have a real hand in planning Homecoming, reunions and special events
on campus.

International Clubi The purpose of the International Club is to edecatidents about the various

international and ethnic groups on campus, to provide social programs for students focusing on
international activities, and to celebrate the diversity among students.

Landscape Club The purpose is to link SUNY Cobleskill ldscape students with the national industry

and to provide them with an understanding of the full spectrum of landscape opportunities.

Lesbian, Gay, Bisexual, Transgender and Ally Unigihe goal of this group is to allow persons of

different sexual orietations to obtain support from their peers, and to promote acceptance and educate the
campus community abodtversity.

Logosi The goal is to further their knowledge about graphic design by meeting and attending various
workshops and exhibits and alsostware that knowledge with others.

National AgriMarketing Associatioii For any students interested in Agricultural Marketing activities
including building relationships with agribusiness professionals and competing nationally on a food
marketing plan.

National Wild Turkey Federatioh The purpose of the SUNY Cobleskill Student Chapter of the club is to
promote the conservation of upland habitat and the species it hosts through hunter education, research and
public outreach.

Otaku Natiori This club bringdovers of Japanese Animation together. They aim to create a comfortable
and relaxed atmosphere for people who love anime.

Outing Clubi People interested in having fun in the great outdoors join this club to organize and develop
exciting and educationakperiences. Typical trips include backpacking trips, mountain climbs, overnight
camp outs, horseback rides, ropes courses, and white water rafting.

Phi Theta Kappad Lambda Gamma is Cobleskill's chapter of Phi Theta Kappa, the only internationally
recognizd honor society for two year junior colleges. Entrance requirement to this service organization is a
3.5 cumulative average and 12 credit hours. PTK is active on state and national levels.

Plant Science Club The purpose of this club is to give experiemnd knowledge of the horticulture field

to the college campus. They also provide services to the community and campus association.
PostSecondary Agricultural StuderitsThe purpose of this club is to provide opportunities for members to
develop the ski$ and abilities needed to enter and advance in an agricultural related career. PAS helps
students to develop leadership, management abilities, citizenship, and patriotism.

Pre-Veterinary Clubi This club works to promote the interest and education ianimeal science field

with a concentration on a career in veterinary medicine, to aid in the care of animals at surrounding animal
maintenance facilities, and to promote amd@pth understanding of the anatomy and physiology,

chemistry, biology, and pathagy of domestic animals.

Psychology Cluli The purpose of this club shall be to educate and provide support to those who wish to
pursue a career in psychology and its related subsidiaries. The club can help build professional
relationships with psychologyrofessors, staff, & students. It can be used as a resume builder, an
opportunity to grow in the field of psychology through hands on projects, discussions, dinners, and
presentations.

Resident Assistant Activities Couricit is the purpose of RA Couridb provide educational and social

events for RAs. This club also provides a forum for RAs to share their concerns, support one another and
provide citizenship opportunities.
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Society of Agricultural Engineering ClubThis club offers any campus student@pportunity to

participate in a variety of activities from personal development to community service. Industry contacts are
encouraged and generally occur through industry inspection field trips.

Student Government AssociatibiSGA is the official voiceof the student body. As a group, SGA shares

their thoughts and concerns about the quality of the student experience with key members of the

administration. They also oversee the use of the Student Activity Fee, which amountst&46,/860.

Members anafficers of SGA sit on various campus committees, all in an effort to represent the needs of

the students on a variety of levels.

Student Horsermdhés SAssdeat aHboseman Associationds pt
interest and education thugh equine related activities and to finance equine related activities and

educational opportunities through club fundraising.

Student Pastry Arts ClibT he st udents of this c¢club work to broade
college and locatommunity with campus and community fundraisers andagethers. They work

actively with other clubs and give students an opportunity to explore the world of pastry arts.

Student Vet eri 3he8UNY Labeskilt Stualdént Veteran Associatiera studentun

organization that is an official chapter of theident Veterans of America (SV#jat carries the mission to

increase ecess for veterans into SUNY Cobleskill while providing them with the necessary guidance,

mentoring and array of student centered services, programs and community support that will assist with

their transition and ensure their academic and personal sweiteissthe college community.

SUNY Cobleskill Bass Fishing Team & Cluffhis Team & Club is a collective group of student anglers

who are interested in fishing and competing in Bass Tournaments at the collegiate level. They compete

regionally and are aig in the community with cleanps, fund raisers, club awareness and promoting

clean, outdoor activities.

SUNY Cobleskill Bee ClubThe purpose of the club is to raise awareness of pollinators and reduce the

stigma associated with bees. The club allotwdents of all degrees to have hands on experience with an

often overlooked aspect of agriculture.

SUNY Cobleskill Canine ClubThis club educates members about both working dogs and pet dogs via

presenters as well as field trips.

Tae Kwon Dd Learn thetraditional form of Korean Karate in a n@ontact format. The club is affiliated

nationally with other college clubs through the World Tae Kwon Do Association. The club praegices 2

times a week and is open to all students.

The Wildlife Society Thecu b 6s goal is to provide opportunities f
chapters, prepare members for careers, encourage professionalism, and promote a broader understanding of
fish, wildlife, and natural resources to the campus and surrounding cor@aufibut Unlimited This

clubés purpose is to pr ot ewaterfisheriesindcSohohare tCounty amdsits or e  an
surrounding watersheds.

Wo o d s me ni6lbis clolh stribes to serve the college and local community while practaiiegand
efficient use of its own tools and educating others
various intercollegiate competitions and public demonstration.
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